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UNISON members have instructed their trade union to ballot 70,000 local government members
across every local authority in Scotland on industrial action.
The decision was announced at UNISON’s local government committee meeting on 10th April
following a consultative ballot which saw 77.6 per cent vote to reject the employers’ pay offer.
Dougie Black, regional organiser for UNISON Scotland, said: “Local government workers have
suffered years of pay restraint and their pay is worth far less now than ten years ago. The cost of
food, gas and electricity, travel and childcare continue to rise and, as a consequence, their living
standards have been severely eroded. This can not continue.
“If pay had even just risen with inflation a home care worker, for example, would be paid £19,900
a year when instead they are paid just £16,900; an early years’ worker would receive £24,100 instead of £20,400 and a library assistant would earn £26,400 instead of £22,400. And that’s just to
keep up with the cost of living.
“Fair pay remains a priority for UNISON. Our members are the cogs that keep local government
services turning and they deserve to be treated fairly.”
The ballot will be a postal ballot from 11th May 2017 to 30th May 2017. To keep up to date with
the campaign and other UNISON news remember to check our online media outlets :
unisoninverclyde.org.uk, Facebook.com/unisoninverclydebranch and Twitter @unisoninver

As we all know Local government has borne
the brunt of austerity cuts over the last decade. UNISON Scotland is campaigning for fully resourced and accountable public services
in local communities delivered by a fairly paid
council workforce.

Local Government Election
Our branch wrote to all candidates standing
in the 2017 Local Government elections on
Thursday 4th May asking them to sign up to
UNISON’s No Compulsory Redundancy
Pledge.

Our challenge to all candidates in the local
government elections – policies to combat
austerity and deliver vital public services for
our communities.

We offered candidates the opportunity to
commit to this pledge for the next budget
process in 2018.

Everyone in Inverclyde uses the services provided by our council, even if we sometimes
take them for granted. In our manifesto we
set out some key themes including local delivery and funding, as well as how we would
like to see specific services improved.

Below is a summary of the responses received:
Four Independent candidates responded to
say the would sign up to the No Compulsory
Redundancy Pledge.

Public services are the number one issue for
the vast majority of Scottish voters. We know
this because UNISON commissioned an opinion poll, by Survation, which asked voters to
explain their priorities. It was no surprise that
more than 70 per cent of those who took part
placed public services as their top priority,
followed by the economy (51%) and job security and wages (44%).

They were: Jim Boyland (Ward 1), Drew
McKenzie (Ward 2), Gary Purdon (Ward 6) and
John Cooke (Ward 7).
Scottish National Party candidates responded
collectively and referred to page 16 of their
manifesto which states that they “Pledge that
there will be no compulsory redundancies”.
Their candidates standing are: Christopher
Curley (Ward 1), Jim McLeod & Donna Pickett
(Ward 2), Jim McEleny & Jayne Peberdy
(Ward 3), Philomena Donnachie & Elizabeth
Robertson (Ward 4), Christopher William
McEleny (Ward 5), Innes Nelson & Alan Nicholson (Ward 6) and John Crowther & Agnes
McAuley (Ward 7).

People were also clear about whom they believe delivers the best quality public services.
Half chose public sector organisations, with
only 19% supporting the private sector and
13% choosing charities.
We hope this manifesto will help members
and the wider public to ask relevant questions of the candidates standing in the local
government elections in May.

Scottish Labour Party candidates responded
collectively and referred to page 17 of their
manifesto which states: “We will continue to
do everything in our power to retain our no
compulsory redundancies agreements…”.

The manifesto is available online at the following link :
http://www.unison-scotland.org/library/LocalGovernment-Manifesto-2017-interactive.pdf

Their candidates standing are: Stephen
McCabe (Ward 1), Robert Moran (Ward 2),
Colin Jackson & Michael McCormick (Ward
3), Martin Brennan & Jim Clocherty (Ward 4),
Alan Holliday (Ward 5), Gerry Dorrian (Ward
6) and Natasha Murphy (Ward 7).

Paper copies of the Manifesto are also available from any Branch Steward.

No other Independent candidates or candidates from other Political groups responded.
UNISON Inverclyde views compulsory redundancies as unnecessary and avoidable even
in this very difficult and challenging financial
climate. We thank all the above candidates
for their positive responses.
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Save Care Now

The branch is planning to bring the Save Care
Now Campaign to Inverclyde and are always
keen to keep in touch with members. If your
team would like a workplace visit then contact the branch and we’ll be more than happy
to meet with you and your colleagues.
Contact Joe.Pearce@unison.org.uk or call
the branch on 01475 715900.

International Workers Memorial Day
Save Care Now is UNISON’s latest campaign
battling against the ever increasing pressures
on the Home Care Sector. The campaigns
lead advert, featuring Claire Sweeney, uses
30 minute makeover theme to mock the reality of 15 minute visits which are becoming the
standard across the home care industry. Take
5 minutes to view it on
www.savecarenow.org.uk.
Joe Pearce, Local Organiser says “The Care
System has never known so many problems.
We regularly speak to home care workers
who tell us time pressures are so bad that
they can’t give clients the service they deserve. We have seen evidence of Home Care
Schedules absolutely crammed with visits.

Friday 28th April was international workers memorial day. It is our day to remember the dead and fight for the living.
We all know someone whose life has been
lost or touched by work related ill-health,
incidents and accidents.

Although not every client needs a long visit
as the visit is only to prompt medication being taken etc, some visits are as little as few
minutes long. How can workers properly assess that a client is okay without the opportunity to spend a modest amount of time with
them?”

Health & Safety Officer George Steele laid a
wreath on behalf of the Branch at the Memorial service in Clyde Square.
Although few UNISON members die in workplace incidents many suffer injuries and work
related ill health, from stress or back pain to
RSI, bullying, harassment, and workplace violence. These affect them and their families.

“Across the industry we are hearing about
ever difficulty to recruit. In both the HSCP,
Third and Private Sector we are hearing about
vacant posts remaining unfilled and reliance
on expensive Agency Staff ever growing. The
reality is that without better pay, job security
and less stress on the job home care is not
going to attract anyone into the profession”
UNISON Inverclyde successfully negotiated
for Inverclyde’s Health and Social Care Partnership to sign up to its Ethical Care Charter
which insures better workforce and care
standards when councils procure out home
care services. The Ethical Care Charter insures a Living Wage paid at £8.45, an end to
zero hour contracts in replacement of permanent posts, and occupational sick pay
amongst other things for commissioned
Homecare Services. However there is still
much to do to improve the conditions of
home care staff.

Health and safety in our workplaces protects
those at work. It also protects those in the
wider community.
UNISON knows that the key to providing a
good and safe service is well-trained employees who have the time and protective equipment to do their job properly.
We remember all those killed through work
and at the same time ensuring that such tragedies are not repeated. We will do that by
building trade union organisation, and campaigning for stricter enforcement with higher
penalties for breaches of health and safety
laws.
Remember the dead and fight for the living.
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