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15th April 2018  
 
Alice Harper 
Chief Executive 
Quarriers 
Quarriers Village 
Bridge of Weir 
Renfrewshire 
PA11 3SX 

 
Dear Alice 
 
UNISON PAY CLAIM 2018 SUBMISSION 
 
Building on the constructive pay negotiations in 2017 Inverclyde UNISON Branch is now 
submitting our pay claim for 2018/19. Pay continues to be the main impediment to recruitment 
and retention across the care sector. As such we believe that this pay claim is reasonable and 
progressive as it reflects the demands on the work force and insures that Quarrier’s pay a 
competitive pay rate in the sector. As you know our lowest paid staff are suffering the most under 
current austerity measures which is why this pay claim prioritises low paid workers.  
 
Our 2018 pay claim is as follows; 
  

 All staff currently earning SLW at £8.45 to be uplifted to £8.75 from 1st April  

 Sleepovers to be paid at SLW per hour  

8 = £70 
9 = £78.75 

          10 = £87.50 
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 Waking nights allowance of £20 
 

 All frontline care workers including Support Workers currently being paid the SLW  to be 
paid £10.00 per hour from 1st April 
 

 Minimum 3% pay increase for all other workers earning less than £36,500 
 

 2% increase for those working workers between £36,500 and below £80,000 
 

 Limit pay increase for those earning £80,000 or more to £1600.00 
 

 Reintroduce increments – If applicable 
 
 
Additional Elements 
 

 Ensure all annual leave to be covered by Holiday Pay 

 Reintroduction of 6 months full /6 months half pay for sickness plus all days paid for new 

starts. 

 Essential Car User Allowance over and above car mileage for staff expected to use their 

own car on a regular basis, 

 Scottish Living Wage accreditation  

 Implement Job Evaluation scheme  

I look forward to meeting with you in the near future to discuss the claim further. 

Yours Sincerely 
 
 

Robin Taggart 
 
 
Robin Taggart 
Branch Secretary  

 


