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UNISON Inverclyde Branch Officials,
Joe Pearce, Dougie Maclean and Robin
Taggart launch the ‘Local Government
One Team’ campaign, details, page 2.

Local Government Pay 2018/19 update

outlets. John Swinney has now responded
to our letters and campaign with a very disappointing response.

Here is an update on the discussions with
Cabinet Secretary for Finance, Derek Mackay.

Copies of the letters to and from Derek Mackay and John Swinney’s response are on the
Branch Website.

The last meeting with Derek Mackay, on the
26th June, went well and as expected – constructive but not conclusive. The Scottish
Government do not have a seat at our negotiating table and as such Derek Mackay cannot
be seen to be negotiating local government
pay – so we did not anticipate walking out of
that meeting with a swag of cash, this is
about applying political pressure. However
we had a robust and respectful debate and he
has committed to meeting again, this time
jointly with COSLA. We wrote to him again
following the meeting and he has replied to
that – both letters are attached for your information. We know that COSLA representatives have also met with him to press for additional funding to ensure parity across local
government – they also had a constructive
exchange of views and he has committed to
going back to them following their representations.

‘Local Government: It’s ONE Team’ - Next
steps of the campaign
Whilst COSLA have been consistent in their
agreement with us about the need to uphold
the principle of parity across the local government bargaining groups we need to give
power to their elbow in their discussions with
the Scottish Government and remind them
that we will not give up on this.
It has therefore agreed to extend the campaign to the whole of the Local Government
membership. The postcards worked so well
with our members in education that it has
been agreed we should do a similar exercise
with the wider membership. To this end we
have a new postcard which we are asking all
members to send to the President of COSLA
in advance of the next meeting of COSLA
Leaders on the 31st August.

The ‘Education – It’s ONE Team’ campaign
was a huge success, in little over two weeks
Unison managed to collect, collate and deliver almost 3,500 postcards to Parliament –
that’s 3,500 individual actions by members in
a targeted group of our local government
membership and countless more conversations about it across branches. The message
resonated. A number of branches secured
positive media coverage of the campaign with
the pro forma press release and featured it on
their social media accounts.
Having requested a meeting with John Swinney to hand over the postcards, and having
had no response from him at all, we delivered
the postcards directly to Parliament before
the meeting with Derek Mackay. This was
featured on social media and our press
release was written up in a number of news

Any improvement to the pay offer would have
to be put to, and signed off at, this meeting
so the intention is to ensure they know members strength of feeling before any decisions
are taken.
The postcards are available from all Workplace Stewards and from the Branch Office.
Please contact your Workplace Steward who
will be able to help.
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Inverclyde Leisure Heat Survey

should be financing improvements. We will
be lobbying IC and the IL board hard in the
coming weeks.

UNISON Inverclyde recently undertook a Survey of Inverclyde Leisure members regarding
temperatures at work.

Lastly it would be useful if IL members could
come forward and volunteer to help us in this
campaign on improving the conditions in IL.
If you would like to help or have any other information that you could share in relation to
heat or other health and safety matters please
email joe.pearce@unison.co.uk or contact
him at the Branch Office.

The survey was completed by 38 people in
total and we will continue to keep the survey
open for others to add their views too.
As many staff work in multiple sites the respondents mentioned 2 or more sites in their
answers. Participants included the Greenock
Waterfront, Gourock Swimming Pool, Ravenscraig Sports Centre, Lady Octavia Sports
Centre and Port Glasgow Swimming Pool. We
visited all these sites and found structural
problems and poor building design which we
believe is leading to high levels of sun light
exposure, trapped heat on pool sides and
lack of ventilation generally.

To read the survey please go to the Branch
website at http://unisoninverclyde.org.uk/
archives/3055

Unison Inverclyde at Conference
Unison Inverclyde was represented at the
National Delegate Conference in Brighton in
June this year by a number of Branch Stewards. They took part in numerous debates
during the week long conference in Brighton.

Areas of particular concern are:

· Waterfront Reception and Upper Corridor
· Waterfront Cafe Kitchen
· Waterfront Pool
· Lady Octavia Reception Area and Upper
Floor
· Ravenscraig Reception
· Port Glasgow Swimming Pool Reception
and Poolside

Conference gives us an even greater opportunity to help all 1.3 million UNISON members
and future members. This year the Union debated a motion on a review of everything our
union does, with the aim of making the UK’s
best union even better still for our members.
Unison must be a union that meets the members of the future and appeals to those who
need us most, including those who work in
some of the most difficult, low-paid and precarious public sector roles.

This situation is leading to people becoming
sick at work. The result show that 26 out of 38
IL staff surveyed have been made ill by high
temperatures. Symptom include; Dehydration
(16), Nausea (12), Fatigue (20), Feeling Faint
(14), Headaches (22), High Blood Pressure
(3), Sickness (5) and other (6).
The survey shows that staff are avoiding taking shifts on sunny days to miss the unbearable temperatures. They also told us that it had
an affect on their concentration which is dangerous especially for life guards.
We are moving forward now to try and convince both Inverclyde Leisure and Inverclyde
Council to properly address these issues for
the long term. From discussion IL are claiming that the structural remedies are too costly
and are underplaying the severity of the heat
problems in parts of their estate. We believe
that Inverclyde Council have a responsibility
to maintain the IL estate and as land lords

Stewards, George Steele, Chrissy Allan and
Carole Watt are pictured above following one
of the votes.
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Quariers Pay Ballot Result

All other staff paid £8.45 per hour will receive
an increased hourly rate of £8.75 effective
from 1st April 2018.
All Relief staff currently paid £8.45 per hour
will receive an increased hourly rate of £8.75,
also effective from 1st April 2018.
All Team Leaders currently paid £10.20 per
hour will receive an increased hourly rate of
£10.53 per hour, effective from 1st August
2018.

We can confirm that Unison members voted
to accept the Pay Offer from Quarriers
and .that the 2018 award including all backdated money, will be paid in the September
pay run.

All Senior Support Workers in adult services
currently paid £9.09 per hour will receive an
increased hourly rate of £9.50 per hour, effective from 1st August 2018.

Following our recent ballot of Quarriers members on the final pay offer for 2018/19, 77% of
members voted to accept the offer. Probably
not surprisingly since support workers within
adult services were receiving an increase of
approximately 6.5% on their hourly rate as
well a significant increase in sleepover allowances.

Retired? - Stay in Unison
Did you know that you can qualify to become
a retired member if you were a UNISON member continuously for at least two years on the
day that you retired? A one off payment of
£15 is all that is required.

However it was extremely disappointing that
around 25% of the workforce will receive no
pay offer this year. This includes some team
leaders, managers and corporate staff. It is
important for Quarriers to understand that
cost of living increases affects everyone and
pay awards should be fully inclusive. These
sentiments were expressed fully to the Quarriers management team during pay negotiations. The branch are committed to ensuring
that these groups are prioritised during next
year’s pay discussions.

The Branch Retired Members Officer is Billy
Matthews. He recently emphasised to the
Branch Committee the link between the employed and retired and that solidarity between
generations is so important to everyone.

The Pay Award is as follows :
Permanent front line care/support staff will
increase to £8.75 per hour backdated to 1st
April 2018. Thereafter they will receive a further increase to £9.00 per hour effective from
1st August 2018.

Retired members have invaluable experience
which can be used to help mentor new
Branch Officials and reps.

Permanent front line care/support staff will
also receive these stepped increases when
working additional overtime hours.

UNISON works with other pensioner organisations in the UK and across the world which
gives plenty of opportunities to campaign on
issues that are important to retired members.

Sleepovers, front line care/support staff will
be paid at £8.75 per hour effective from 1st
April 2018.

For more details on how to become involved
contact Billy Matthews at the Branch Office
on 01475 715900.
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Unison in the Community

Unison Inverclyde are delighted to continue their sponsorship of Greenock Morton for the
2018/19 Championship season with a trackside advertising board at Cappielow and an advert in
the matchday programme. Morton Manager, Ray McKinnon is pictured above with the Unison
Inverclyde advertising board. Branch Communications Officer, Dougie Maclean said “It’s great
to be able to support Morton again this season in what looks like being a successful season on
the pitch and being able to spread Unison’s message in the wider local community. Morton’s
Commercial Manager, Lesley Ann Webb added “We are delighted to continue our relationship
with Unison Inverclyde for another season and thank them again for their support”

Follow the Branch on Facebook, Twitter and the Branch Website

Twitter : @unisoninver
Facebook : Unison Inverclyde Branch
Website : http://unisoninverclyde.org.uk
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