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Biggest equal
pay strike ever
Eight thousand school

staff, nursery workers,

care workers, caterers and

cleaners – the majority of

them UNISON members –

walked out on 23 and 24

October in the biggest equal

pay strike since the Equal

Pay Act was passed. 
As we went to press, new talks

with the council were planned

over the next few weeks.

Ten thousand marched through

Glasgow on the first strike day  as

messages of support poured in

from unions at home and across

the world. 

Glasgow women returned the

compliment by sending a video

message of support to women in

Iceland striking for equal pay on

25 October.

In Glasgow, many fellow

workers stood in solidarity by

refusing to cross picket lines. A

solidarity recognised by thank

you notes from the strikers

appearing on bins across the city.

UNISON regional organiser

Mandy McDowall said: “These

women have faced more than 10

years of discrimination and delay

and to see thousands taking to the

streets today to fight for equal pay

shows the strength of feeling

among Glasgow’s women.

“The reason behind today’s

strike is not to convince Glasgow

City Council of the need for

equality – we’ve already won the

legal case. 

“But in the last ten months,

since the council made the

commitment to settle the equal

pay dispute and deliver on pay

equality, the council has offered

only meetings about meetings,

talks about talks, missed

deadlines and no counter

proposals.

“Today the women of Glasgow

sent a loud and powerful message

to Glasgow City Council – the

time for talking is over and now

we demand action.”

UNISON branch chair Mary

Dawson said: “These women are

the cogs that keep our city turning

– cleaning, caring, educating and

looking after some of the city’s

most vulnerable people. 

Turn to page 2

SOLIDARITY FROM OTHER WORKERS AS GLASGOW TAKES ACTION

The UNISON Scotland website has

published a mythbuster in response to

misinformation about the dispute

circulating on social media.

It points out that UNISON did not sign

up to Glasgow’s discredited pay scheme

and the current action is a culmination of

6,000 workers in 14 separate disputes in

11 years with 10 strikes on the issue and

8,000 legal claims before the Court of

Session victory in 2017.

Many other UNISON branches have

won equal pay fights over the years. For

example, Edinburgh won payouts for

3,000 people between 2012 and 2014 -

and in 2013 UNISON won the historic

Dumfries and Galloway equal pay case. 

This case, defended by 20 councils,

opened up the potential for millions of

pounds in payments for thousands of

members across Scotland so far denied

settlements. See the Mythbuster at 

www.unison-scotland.org/

campaigns/equal-pay

Busting the Glasgow equal pay myths
Today our whole

union stands with

Glasgow’
CHRISTINA MCANEA, 

ASST GEN SECRETARY

‘

‘Employers can no longer expect

to get cheap labour on the backs

of low-paid women’ - p2
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Proudness, set up by the

Highland LGBT Forum,

finished on Saturday 6

October, with a march

through Inverness, starting

at Falcon Square and

ending at Eden Court

Theatre and the Northern

Meeting Park.  
UNISON members joined the

march with the union’s  banners

proudly displayed.

Kezia Dugdale (Labour MSP)

and Tilda Swinton (actress) were

seen in the huge crowd that had

gathered.

The weather turned out to be

truly stunning, which really

helped lift the spirits of all those

in attendance. 

Police estimated that the

number of people attending the

march was 5,000 to 6,000,

hugely exceeding early

estimations that there would be

300 people taking part.  

However it was clear to see

that Falcon Square was full of

people, flags and banners.

This was the first “Pride” type

event to happen in Inverness and

it was amazing that so many

people and allies of the LGBTI+

community were able to celebrate

diversity and equalities.

Following the march, there

were speakers including Rev

Peter Nimmo, Church of

Scotland, Elaine Mead, NHS

Highland chief executive, and a

spokesperson from the LGBT

Forum.

Following the march a series

of workshops had been organised

in Eden Court, and there were a

number of stalls, including the

UNISON one pictured above.

This was a great opportunity

to meet people and highlight

the benefits from being in

UNISON.  Great contacts were

made and the union gained

valuable publicity.  We were the

only union represented in the

event. 

I would like to thank the

branch and UNISON members,

who volunteered to help make

this day so successful.

The LGBT Forum has already

started to plan for 2019.

UNISON members working for

Quarriers, Capability

Scotland, and The Mungo

Foundation will now receive £8.75

per hour when working

sleepovers.
Submitted as part of UNISON’s

pay claim to each organisation,

UNISON has successfully negotiated

the Scottish Living Wage rate for each

hour worked by our members, flying

in the face of the recent Mencap

judgement proclaiming that these

hours shouldn’t count as normal

working hours.

UNISON Scotland’s Head of

Community, Deborah Clarke, said: “It

is testament to UNISON members

and activists in these employers that

we have been able to deliver such a

positive result. 

“I firmly believe that this move

will do much to alleviate poverty

amongst staff who work sleepovers

and demonstrates how important it is

to be a member of a strong and active

union like UNISON.”

She continued “We continue to

work with other charities to ensure

that a similar offer is made to

members, spreading the benefits of

UNISON membership across the

sector.”

From page 1

“They have not taken the decision to

strike lightly. 

“Yet despite the vital services they

provide, their roles are still chronically

undervalued. It’s time Glasgow City

Council took action to resolve this long-

standing injustice so these women can

continue to provide the services we all

rely upon.”

Speaking at the

rally, UNISON’s

assistant general

secretary Christina

McAnea, said: “Today

our whole union

stands with Glasgow.

Together we have

taken the fight to the

courts and to the

streets. Councillors have come and gone

but our demands for equal pay have

remained the same. 

“The dedication to the cause of

UNISON members has been incredible,

and it’s been matched by the incredible

strength shown by those taking action

today.”

In a bit of fun before the rally,

Christina said: “I see that Glasgow City

Council has closed off the city centre

for the film Fast and Furious...... with

Hollywood stars.

“The real stars are you, in the square

today.

“They’ve failed to understand how

Furious we are.. And they couldn’t shut

us out of the city centre.

“We’re here on the council’s

doorstep. Because we’re Furious.

“So, we say, get it sorted, fast!”

Fighting for
equal pay

Christina McAnea

Proudness exceeds expectations as the

Highlands celebrate equality and diversity

by Ian Kirkwood-Allen

UNISON Highland Branch

UNISON wins

£8.75ph for

sleepovers

by John Mooney

Area organiser

UNISON members

working at Aberdeen-

based care charity

Cornerstone, have voted by

a massive 92% to reject

their employer’s pay offer in

a consultative ballot.
These staff, mainly women,

provide vital care and support to

people with learning disabilities,

physical disabilities, autism and

dementia across Scotland.

UNISON says it has never

before seen such strength of

feeling among its members in the

charity sector. 

It is calling on Cornerstone to

get back around the table and

negotiate a fair deal for the carers

providing vital services to the

most vulnerable people in our

communities.

Deborah Clarke, UNISON

regional organiser, said: “Today’s

ballot result is an amazing show

of strength by a predominantly

female workforce and shows the

tide is turning. 

“Employers can no longer

expect to get cheap labour on the

backs of low-paid women.

“Cornerstone says it believes

in fair work, so it beggars belief

that they are refusing to engage

with their staff on fair pay. 

“Cornerstone needs to listen to

their dedicated and exceptional

workforce and get back around

the negotiating table and deliver a

fair pay deal for staff.”

UNISON recently carried out

a staff survey among its members

at Cornerstone – due to be

published this week – which echo

the ballot result, with 91% saying

they don’t believe they are paid

fairly for the roles they carry out.

Mike Kirby, UNISON’s

Scottish Secretary, said: “Caring

roles, which are carried out

predominantly by women,

remain chronically undervalued. 

“Today’s ballot result shows

that carers know they are worth

more and are prepared to fight for

the pay they deserve.

“Our carers carry out some of

the most important roles in our

communities and they need to be

paid fairly for the vital services

they deliver.”

Cornerstone has recently

introduced a new initiative ‘Local

Cornerstone’ which will see some

carers taking on management

responsibilities, and UNISON is

demanding its members are paid

fairly for this.

UNISON is calling for:

• 3% pay rise for staff not

benefiting from the rise in the

Scottish Living Wage (not 1% as

proposed by Cornerstone)

• Pay for sleepover at the

Scottish Living Wage, currently

£8.75, backdated to 1 April 2018

(not October as proposed by

Cornerstone)

• Pay £12 per hour for all

carers undertaking management

responsibilities (not £10.10 per

hour as proposed by Cornerstone)

• Improvement to sick pay, to

demonstrate their commitments

to fair work terms and conditions.

• Commitment to no

compulsory redundancies

North Ayrshire Council

has signed its first-ever

Apprenticeship Charter

which will ensure

apprenticeships deliver

positive outcomes for both

apprentices and employers.
The Charter will ensure proper

training, avoid job stereotyping,

and support apprentices to gain

sustainable employment. The

programme will be jointly

reviewed with the unions.

Audrey Malloy, UNISON

branch organiser, congratulated

branch secretary Louise McDaid on

the achievement  and said:

“UNISON welcomes the

partnership working with North

Ayrshire Council that has led to the

signing of this important Charter. 

“We recognise that

apprenticeships based on high

quality work experience,

combined with well supported

learning and development will

give young people a recognised

qualification and a great start to

their working lives.”

The development of the

Charter is timely as the Council

develops plans to invest

additional funding in

apprenticeships beyond this year,

the final year of its current three

year funding for the programme.

Councillor Joe Cullinane,

leader of North Ayrshire Council,

said: “We have a brilliant track

record of providing first-class

apprenticeships to our young

people.

“What the Apprenticeship

Charter does is absolutely

reinforce our commitment to our

young people and ensure there

are really robust guidelines for us

to follow.

“Well funded, high quality

apprenticeships make an

important contribution in

addressing skills gaps and

tackling youth unemployment.

“The most effective

apprenticeships are developed by

a joint approach, involving

employers, trade unions, training

providers, and apprentices

“We are delighted and proud

to be signing this Charter.”

Audrey Malloy with chief executive Elma Murray and council

leader Joe Cullinane

North Ayrshire signs Apprentice Charter

Tide turning as 92% reject Cornerstone pay offer

Employers can no

longer expect to

get cheap labour

on the backs of

low-paid women’
DEBORAH CLARKE

‘



AUNISON survey has revealed

that 70% of workers are worried

about the staffing impact of

Monklands Hospital redevelopment

proposals.
And 42% were worried about how the

move would impact on their own caring

responsibilities.

A new hospital built at the existing site

was backed by 43% of responders while

38% backed the Glenmavis site.  Many

considered the currently favoured site at

Gartcosh to be too far away from the

population it served. 51% were worried

about patient care.

UNISON has condemned NHS

Lanarkshire’s use of private consultants

and the failure to undertake impact

assessments.

Branch secretary Margo Cranmer said

“We are extremely disappointed that NHS

Lanarkshire has not undertaken an Equality

Impact Assessment or assessed the proposals

against the Fairer Scotland Duty. 

“It is our strong view the health board

cannot form a view on this strategic

decision until this work has been carried

out. Equally it is inappropriate to ask the

population of Lanarkshire to participate in

this consultation without having access to

this vital information as part of the

consultation documentation.

“UNISON is keen to ensure that

UNISON members’ experience as health

care providers informs the process of

change and so ensures that the health care

provision in Lanarkshire is one ‘fit for the

future’.”
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East Dunbartonshire Branch

successfully carried out four

days of strike action in June,

fighting off attacks on core terms

and  conditions
In a further ballot, members have now

accepted an improved voluntary

severance framework.

Sharon Souter, branch administrator,

said: “We won our battle due to the

support and guidance of both members

and branch officials.

“We would like to say that we really

appreciated members’ support and the

new found strength and camaraderie felt

throughout the branch.

“Membership rose by around 500

members and stewards rose by 12. 

“We are very proud of everyone. We

are one of the smallest branches and we

pulled off four days of action - a real

David and Goliath story.

UNISON has called for

action from the

Scottish Government to

“end the aggro” faced by

council and NHS workers.
The union’s annual

Violence at Work Survey for

2018, published at

UNISON’s health and safety

seminar on 19 October,

reveals figures for assaults

on public service workers

running at more than 40,000

for the third successive year.

There were 40,568 violent

incidents in total reported by

Scottish councils, NHS boards

and other public services in the

most recent year – on top of

42,241 last year and 41,166 in

the 2016 survey.

The figures are double the

number reported in UNISON’s

first survey of violence on

public workers in 2006.

Scott Donohoe, UNISON

health and safety committee

chair warned that incidents

may well be under-reported.

He told the conference:

“The massive scale of

violence against public service

workers – and those in the

community and voluntary

sector – has been at least

partially revealed, with more

than 40,000 reported assaults

each year for the last three

years.”

Scott added: “All employers

engaged in delivering public

services – whether in local

government, health or the

community and voluntary sector

– should put the guidelines on

violence in the workplace

produced by the Scottish Centre

for Healthy Working Lives fully

into practice.

“Community and voluntary

sector employers should sign

up to the UNISON Violence at

Work Charter which aims to

support staff who often face

violence when providing

essential and undervalued

caring services.

“We support the extension

of legislation covering

violence at work to cover all

workers engaged in delivering

public services – and not just

the emergency services. The

Scottish Government must

move to address this issue.

“We now need action by

employers and stronger

legislation, regulation and

oversight by government to

end the aggro. It really isn’t

‘part of the job’.”

The Violence at Work

Survey 2018 is available to

download on the UNISON

Scotland website health and

safety page.

Consultative ballots by

UNISON, UNITE and

GMB have seen a major

£14 million pay and

conditions deal secured

for 5,670 full time

equivalent support staff

who work in Scotland’s

26 colleges.
The deal will see pay rise

by a minimum of £1,600 over

a 29 month period. Since

national bargaining was

established in 2015, a number

of national strikes by

UNISON, GMB and EIS have

disrupted college courses.

This deal is a major step

forward for national

bargaining at least for college

support staff. The EIS remains

in dispute over pay rises for

2017 and 2018 for college

lecturers.

UNISON members voted

by 96% to 4% (on a 50%

return) to accept the deal, after

it was recommended by the

union. UNITE voted 95% to

5% on a 53% turnout to accept

and GMB voted 100% to

accept.

Patricia Murray, vice chair

of UNISON Scotland further

education committee, said:

“This deal will see over

40% of our members get a pay

rise in each of two years of

between 3% and 4.1%, with

gains of up to £170 beyond

government pay policy at the

lower end of the scales.

“It puts £1,600 minimum

into pay packets, with pay

outs in November 2018, April

2019, and April 2020. 

“There is still a long road

ahead in relation to delivering

national pay grade

harmonisation for support

staff in colleges, like their

lecturing colleagues. 

“However, this deal will

provide them with some much

needed relief while we get

there.”

Major £14m pay deal for college staff 

Scottish government must
act as workers face over
40,000 violent incidents 

Scott Donohoe leads a session at the annual health and safety seminar

Equal pay strikers, UNISON’s Sylvia
Haughney and the GMB’s Shona

Thomson, got the STUC Women’s
Conference rocking with great
speeches on the Glasgow equal pay
campaign and strike.

The conference gave them, the video of

their campaign, and the emergency motion a

rousing reception. Read Sylvia’s full speech

and more STUC Women’s Conference

reports at www.unison-scotland.org/

news/stucwomen18/

UNISON Scotland played a full part in

the Conference held in Dundee’s Caird Hall

on 29 and 30 October.

• Gender Based Violence: Eileen Dinning

seconded an emergency motion urging the

Scottish Government to step up to the plate and

keep long standing tradition of Scotland

standing up for those suffering targeted gender

based violence internationally. June Maguire

spoke on the Gender Based Violence in Higher

Education motion.

• Universal Credit: Alison English

moved and won backing for UNISON’s

motion on Universal Credit highlighting how

cruel some of the benefit policies this

Conservative Government has implemented. 

• Working with Dementia: Jean

Kilpatrick moved UNISON’s motion which

noted that sufferers are covered by the

Equality Act 2010  and employers must

make reasonable adjustments.  We need to

raise more awareness in the workplace

• Sexual Harassment: UNISON’s Helen

Duddy spoke on a UNISON amendment to a

motion calling for action to tackle the power

imbalances that underpin sexual harassment

and to create the widespread cultural change

needed to end it once and for all.

• Women’s work undervalued: Davena

Rankin gave a fascinating presentation on

the reasons why women’s work is underpaid

and undervalued. She also spoke on

challenging the commodification of sex.

• Pay freeze hits low paid women

hardest: Barbara Fulton spoke in support

of a PCS motion on the erosion of public

sector pay through pay freezes and the 1%

pay cap which has hit low paid women

particularly hard. Delegates backed a call to

continue to campaign for decent work and

fair pay for all.

• Women’s Safety on Trains: Backing an

RMT motion, UNISON’s Kate Ramsden

called on her experience of regularly

travelling from Aberdeenshire, to underline

the importance to women's safety of keeping

guards on trains and maintaining the British

Transport Police. 

UNISON at

STUC Women’s

Conference

UNISON Scotland won £216,640

in personal injury settlements for

members in October alone.

They ranged from awards of £1,500

to £35,000. 

Another snippet to help you in

recruiting new members.

UNISON wins personal

injury settlements

East Dunbartonshire proud of members

Monklands: 70% of staff worried about staffing
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We want to hear  your news
SiU is your paper, we want to hear your

stories. Contact John Stevenson (Editor)

john.stevenson@unison-edinburgh.org.uk 

Danny Phillips d.phillips@unison.co.uk

Trisha Hamilton

t.hamilton@unison.co.uk

UNISON Scotland’s

i n t e r n a t i o n a l

committee thanks all

branches and members

who contributed

generously to our Sao

Paulo Appeal 2018.
You raised £2,500 which

the local women organising in

Descalvado are now using for

construction materials and

equipment to help build an

industrial community kitchen

which will allow the ‘2 de

Janeiro settlement’ members

to work together and add

value to their food production.

The Appeal for this

UNISON solidarity fund arose

from joint work with the

FERAESP union (Federation

of Rural Workers of the State

of Sao Paulo) members and

community in Descalvado, in

Brazil, and Strathclyde

University’s Human Resource

Management Department.

FERAESP represents and

organises agricultural labourers

and supports workers and their

families to occupy unutilised

land in Sao Paulo. 

While we had originally

hoped to raise double this

total, for building a trade

union resource centre for the

agrarian settlement, the

community kitchen there will

help with the work of

supporting women’s self-

organisation in FERAESP.

Many thanks to Strathclyde

University research associate

Francis Virginio, for this

excellent PowerPoint

presentation on the project,

which he spoke to at last

month’s joint international

seminar in Belfast, organised

by UNISON Northern, North

West, Northern Ireland, and

UNISON Scotland.

Francis recently visited

Descalvado to discuss use of

the funds and ongoing links

between UNISON, the

University and the community

and FERAESP. These links, our

solidarity fund, and continuing

support for the trade union

work there are particularly

important due to the political

situation in Brazil.

Background information

about the project is at

www.unison-scotland.org

/brazil-blog, a blog by

international committee

members Louise Giblin and

Kaila McCulloch, written

during their visit to the

community in 2017.

Meeting 23 November
Interested members are

invited to a meeting at

12.30pm on Friday 23

November  in UNISON

Scotland’s office, 14 West

Campbell Street, Glasgow G2

6RX. We will have the latest

updates, including post

election information, from a

community member who is

visiting Scotland from

Descalvado, and from Francis

Virginio.

Please email Fiona

Montgomery, if you will be

attending, to help us have an

indication of numbers.

f.montgomery@unison.co.uk

This Summer saw another successful

and even bigger bowling event for

Scotland’s retired members.
Almost 90 members, from across Scotland

descended on Thornton Bowling Club, in Fife,

to enjoy a day of bowling, laughs, conversation

and lovely food and chat on Wednesday 15

August. 

The weather was good to us with lovely

sun, and the first raindrop only fell as the last

bus drove away at 6.15pm.

Look out for the details of the next one in

2019. Numbers will have to be limited due to

space and numbers management, so get your

bookings in early.

by Marie Maccrae

Retired Members Secretary

90 take part in

retired members’

bowling event

The National Retired

Members Conference

2018  took place in

Bournemouth this year

and Scotland was

represented by 45

members from all across

Scotland, North, South,

East and West.
Marie Maccrae, secretary

of UNISON Scotland’s retired

members’ committee, said:

“Our voices were heard on

many of the motions and

amendments, four of which

we had submitted ourselves,

all of which were carried.”

Scotland won support for an

amendment calling for a long

term aim to bring care services

back into the public sector.

Scotland also won support

for motions calling for

legislation change to simplify

and reduce the cost of

registering a Power of

Attorney so that they are

available to all, as well as a

Power of Attorney Advocate

and Ombudsman service.

Dumfries and Galloway

won support for “a campaign

for fully comprehensive

personal health checks to be

automatically made available

through the NHS to all older

people when they reach the

age of 65 years and at five-

yearly intervals thereafter.”

Marie added: “Next year’s

conference is planned to take

place in Southport and we

advise getting accommodation

and travel organised as soon as

possible, as soon as the details

are formally announced.

“We would also like to see

more Scottish motions

submitted and accepted to the

agenda next year. Come on, we

can do even better next year!”

Scotland delegates at the National Retired Members’ Conference

Scotland at the retired members’ conference

Branches raise £2,500 for Sao Paulo appeal

Louise Giblin and Kaila McCulloch on their visit to Sao Paulo

This year’s Celebrate

Learning Day is on

27 November in the

Learning Centre Belford

Road Edinburgh. 
The theme will be using

activists education and

member learning to

organise.  The event will

look at some real

campaigns, practice some

organising methods and

discuss how to use

education successfully. 

The 2019 Activists

Education Programme will

also be launched.

Contact your branch

before 21 November to book

a place.

Mike Leigh’s long
awaited film

Peterloo has hit the
screens across the UK. 

The film is being seen as a

rallying call for political

activism in a time when

democracy is in crisis all over

the world. 

It’s a reminder that

democracy can be taken away

at any moment; it’s about

inspiring people that the fight

for justice, equality and proper

representation is ongoing.

The film is an epic portrayal

of the events surrounding the

infamous 1819 Peterloo

Massacre, where a peaceful

pro-democracy rally at St

Peter’s Field in Manchester

turned into one of the bloodiest

and most notorious episodes in

British history. 

The massacre saw British

government forces charge into

a crowd of over 60,000 that had

gathered to demand political

reform and protest against

rising levels of poverty. 

Many protesters were

killed and hundreds more

injured, sparking a

nationwide outcry but also

further government

suppression. 

The Peterloo Massacre was

a defining moment in British

democracy which also played

a significant role in the

founding of The Guardian

newspaper. Find out more

about the film at

www.peterloofilm.co.uk

Peterloo film rallying call to fight for justiceCelebrate

Learning Day

Despite voting by two to one for

strike action on pay, higher

education members can’t take action

because the turnout wasn’t enough to

meet the threshold for strikes set out

in the 2017 Trade Union Act.

The 31% turnout in the Scotland, England

and Wales ballot fell short of the 50%

needed. The act does not apply in Northern

Ireland and the union is still awaiting the

result there.

A statement from UNISON’s higher

education service group executive said: “We

would like to thank those activists, branches and

regions that put in significant work to achieve

the result.

“Unfortunately and frustratingly the

government’s anti-democratic trade union

laws, which impose a very high turnout

threshold, mean that we are not able to fulfil

our members’ wishes.”

It also warned that “this outcome will only

further fuel the anger of our members who

face yet another year of a below inflation pay

rise. No university should be paying any staff

less than the living wage and employers

should be ashamed that some of their staff are

forced to go to food banks.”

“This result will inform our approach to

next year’s pay negotiations and the

employers should be in no doubt that we will

again call for action if the HE employers do

not meet our aspirations for a fair above

inflation pay offer.”

Tory law spikes

HE strike vote


