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Following the revised pay offer from the Scottish Employers 

in December, UNISON are conducting a further consultative 

ballot asking members whether they wish to accept or reject 

the revised offer. Full details on  Page 2. 

 

 

 

 

 

 

 

 

PLEASE USE YOUR VOTE  
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Following the revised pay offer from the Scot-

tish Employers in December, UNISON are 

conducting a further consultative ballot ask-

ing members whether they wish to accept or 

reject the revised offer. Full details of the re-

vised offer can be found on the UNISON Scot-

land website by using the link below: 

http://www.unison-scotland.org/local-govt-

pay-online-ballot-call-to-accept-offer/ 

The information on the revised offer from 

UNISON Scotland sets out the offer in a na-

tional context. However it is important that 

members within Inverclyde are aware that the 

offer has implications for us locally. The 

branch are asking members to take into ac-

count the following points before voting: 

· The requirement for all councils to consoli-

date the living wage by 2021 is a key compo-

nent in the revised offer. However UNISON 

members in Inverclyde have just agreed to 

accept a new pay and grading model follow-

ing a consultative ballot in December. The 

new pay model includes a consolidated living 

wage. So this part of the revised national pay 

offer doesn’t affect members in Inverclyde. 

· The revised offer is an overall increase of 

9.5% over three years. This includes an in-

crease of 3.5% on all spinal column points 

from 1st April 2018. However for members 

who currently receive a living wage supple-

ment the value of this increase will be lower. 

· This is because CoSLA use a living wage 

hourly rate of £8.51 while Inverclyde Council 

adopted the national living wage rate of £8.75 

when it increased in November 2017. This 

was the right decision which the council took 

and was fully supported by UNISON. This 

means that from 1st April 2018 Inverclyde 

Council have paid a higher living wage rate 

than the official CoSLA rate. 

· The offer means that the 3.5% increase from 

1st April 2018 will apply to the CoSLA rate of 

£8.51 and not £8.75 which is the rate paid by 

Inverclyde Council. Members who are paid 

the hourly rate of £8.75 will be affected in one 

of two ways. 

· Members on grades A, B and the first five 

spinal column points of grade C will be treat-

ed, for the purposes of this pay offer, as hav-

ing a basic rate of pay of £8.51 per hour. Alt-

hough actual basic rates vary the CoSLA rate 

is what is being used. The effect of the in-

crease in year one is that the rate of £8.51 will 

increase to £8.81. The employers position is 

that members in Inverclyde (and some other 

Councils) have been receiving a rate of £8.75 

since the 1st April 2018. In which case if the 

offer is accepted the actual increase from 1st 

April 2018 will be the £0.06 per hour – the dif-

ference between £8.75 and £8.81. 

· Members on the top point of grade C and 

the bottom point of grade D are also affected 

although not to the same extent. However the 

employers will apply the exact same princi-

ples. The basic rate which applies here is 

£8.74 which is the actual rate of pay. An in-

crease of 3.5% applied to £8.74 will mean a 

new rate of £9.05 per hour effective from the 

1st April 2018 if the offer is accepted. 

· Members on the 2nd point of grade D and 

above are not affected by this as no living 

wage supplement is applicable. 

The branch also wanted to highlight a further 

point in the revised pay offer which focuses 

on the possibility of pay negotiations re-

opening. This has been included in anticipa-

tion that Teachers may receive a higher pay 

award than what has been offered here. It is 

important that members read and understand 

what this means – or perhaps what it doesn’t 

mean. This does not mean that should the 

value of the Teacher’s pay award over the 

three years be higher than the value of this 

pay award, that this pay offer will be retro-

spectively increased. It is a commitment to re

-opening negotiations but with no guarantee 

beyond this. 

Once you have read all of the relevant infor-

mation you can vote, a link is available on the 

Branch website, remember the vote closes on 

31st January so don’t miss your chance to let 

the Union know your view. 

Local Government Pay Ballot 
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Inverclyde Council will agree a budget for the 

forthcoming year (2019/20) in March. Alt-

hough a date for a full council meeting has 

yet to be agreed we believe it could be as late 

as the 21st March. The Scottish Govern-

ment’s settlement was announced in Decem-

ber and was in UNISON’s view an extremely 

disappointing settlement for local govern-

ment. Extra funding which the SG claimed 

would benefit local government is in fact ear-

marked or ring fenced for new areas of 

spending or areas of increased spending. 

This includes spending in areas such as sani-

tary products in public buildings, schools 

clothing grants, child burials and early years 

expansion as well as £1.8m of ring fenced 

HSCP funding. No decisions have been taken 

as to how the council will close this budget 

gap. UNISON and the other trade unions are 

in constant dialogue both with council offic-

ers and elected members. We want the coun-

cil to agree a budget that minimises any im-

pact on jobs and services. This was the focus 

of our campaign last year and this did prove 

to be successful broadly speaking. The TUs 

have stressed that we do not want to see any 

redundancies since these are jobs that will 

never be replaced. Redundancies (even those 

of a voluntary nature) adversely impact on 

the remaining workforce. Managing redun-

dancies and the associated work of redun-

dant posts and ensuring that staff who will 

continue to work in these areas are not undu-

ly overworked has been a problem in the past 

and should be managed more effectively. 

 The Scottish Government will not finalise its 

budget for councils until later in January and 

possibly into early/mid-February after the 

budget is debated in the Scottish Parliament. 

An improved settlement may be agreed as 

happened last year. The council have said 

that they will not finalise decisions until there 

is clarity on the final settlement. As you are 

aware last year the council did not approve a 

number of cuts that formed part of the public 

consultation process. When agreeing their 

budget the council stated that they had lis-

tened to the arguments form the trade unions 

and were persuaded to keep job losses to an 

absolute minimum. Our expectation is,  

despite what the final budget gap will be, that 

the council will adopt a similar approach 

when they agree a budget for this year. 

 We will keep you updated with developments 

regarding the budget. This will include, as we 

have done in the past, meetings with mem-

bers in areas potentially affected. 

The Annual Christmas Cinema Treat was a 

huge success with members and their fami-

lies packing out the waterfront Cinema once 

again to watch Wreck it Ralph, The Grinch 

and Creed 2. 

Branch officials Joe Pearce and Veronica 

Rasmussen are pictured above collecting do-

nations for the Foodbank i58 Project . 

Veronica said “It was great to see our mem-

bers taking advantage of the offer of a free 

trip to the Cinema with their families and a 

massive thank you to our members who 

showed their generosity with their donations 

for the foodbank.” 

 

Inverclyde Council Budget Update 

Cinema Treat A Huge Success 
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Follow us on Facebook and Twitter to 
get the Branch news as it happens! 

Facebook  :  unisoninverclydebranch 

Twitter  :  @unisoninver 

 

And we’re also on our website :   

unisoninverclyde.org.uk 


