
  

 

 

 

 

 

 

 

 

 

 

 

Unison Inverclyde Branch Newsletter   February 2019 

Old Library, 30 Bawhirley Road, Greenock, PA15 2BH 

Solidarity is Our Strength 

unisoninverclyde.org.uk   715900   @unisoninver 

UNISON says Save Our  

Local Services! 
• Stop the Cuts, Protect our Public Services 

and the Communities that rely on them. 

• You can balance your Budget without cutting 

any of these services so why cut frontline 

jobs that DON’T need to be cut? 

• The impact of these proposed cuts will be felt 

all across Inverclyde. 

We Say NO to these Cuts: 

• CLD services, Libraries & Museums.  

• Posts in schools including school cleaning. 

• Customer Services, Community Wardens.  

• Advice Services.  

Bread & Roses 

Standing Up for Local Services 
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Here is an  update regarding the 2019/20 

budget. 

Council Tax 

 The council will set it’s council tax for 

2019/20 when it meets on the 21st February. 

UNISON and the other trade unions are en-

couraging the council to increase council tax 

by 4.79% as this would generate an additional 

£0.5m of revenue. This would also mean 

£0.5m less of cuts to jobs and services, 

which we believe on balance is better for 

UNISON members. If the council choose to 

increase council tax by 3% - the other likely 

option – then cuts to jobs and frontline ser-

vices will, in our view, significantly increase. 

Cuts 

The council have now publicised the options 

for cuts which councillors will be considering 

over the next few weeks prior to setting a 

budget on the 21st March. None of these op-

tions will come as any great surprise as most 

were included in the budget public consulta-

tion exercise last year. UNISON and the other 

trade unions have identified a number of pos-

sible cuts which we are doing all we can to 

resist. These are cuts where the job losses 

impact will be difficult to manage either 

through voluntary redundancy or redeploy-

ment. We are also opposed to some cuts 

which we believe are excessive. This is where 

the level of cuts being proposed are dispro-

portionate when compared to the size of ser-

vice. The proposed cuts which we are op-

posed to are: CLD services, libraries & muse-

ums, cuts to posts in schools including 

school cleaning, customer services, commu-

nity wardens and advice services. As stated 

in our previous communication, the council 

could set a balanced budget without the need 

to cut these services if the higher rate of 

council tax is increased. 

New Pay & Grading Model 

The policy & resources committee agreed 

when it last met that implementation of the 

new pay and grading model would be consid-

ered as part of the budget process. The new 

pay and grading model will consolidate the 

Scottish living wage into a new pay structure 

and will replace the existing practice of living 

wage supplements. It will also restore previ-

ous grading differentials at the lower end of 

the pay scale. We have this week had very 

constructive discussions with elected mem-

bers on this issue. As a result we are hopeful 

that the new pay and grading model will be 

come into effect as planned on the 1st April 

2019.  

The Council are due to set its budget on the 

21st March 

The outcome of the consultative ballot on the 

revised pay offer is that 91% of members vot-

ed to accept the offer.  

Not only was the turnout nationally higher 

than in any previous consultative ballot but 

Inverclyde branch’s turnout was again one of 

the highest in Scotland. So whatever your 

view is on the outcome that at least is a posi-

tive signal. 

In terms of implementation, we’re afraid to 

say that we are not dealing with a straightfor-

ward position. Unite members voted to reject 

the offer and the GMB are currently balloting 

their members and their ballot doesn’t close 

until the 28th February.  

This means that we probably won’t be able to 

get any clear way forward on implementation 

until early March at the earliest. 

We will however keep you updated and 

please get in touch if you have any questions 

or issues following this result. 

Inverclyde Council Budget 

Local Government Pay Ballot Result 
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The Branch Annual General Meeting will take 

place on Wednesday 27th February 2019. 

The meeting will be held at 12.30 in Greenock 

Town Hall Saloon and lunch will be provided 

from 12.00. 

Nominations for the following office bearers’ 

positions will be elected at the meeting: 

Chairperson 

Vice-Chairperson 

Treasurer 

Secretary 

Service Conditions Officer 

Assistant Service Conditions Officer 

Young Members Officer 

Publicity/Communications Officer 

Welfare Officer 

Health & Safety Officer 

Education Officer 

Lifelong Learning Officer 

Membership Officer 

Equalities Officer 

Labour Link Officer 

The Agenda will be as follows : 

1. Sederunt / Apologies  

2. Previous Minutes  

3. Matters Arising  

4. Election of Branch Officers  

5. Branch Accounts  

6. Motions  

7. Inverclyde Council Budget 2018 Onwards &                  

Other Updates  

8. A.O.C.B.  

  

 

Last years AGM was held on Wednesday 28th 

February 2018 at Greenock Town Hall and 

was formally opened by Branch Chairperson 

Pat Clark, the previous years Minutes were 

then approved with no matters arising. 

Election of the Branch Office Bearers for 

2018/19 followed and the Branch Accounts 

for 2017 as audited by the external auditor 

were approved. 

 

 

 

 

 

 

 

The Branch Secretary, Robin Taggart gave an 

update of the Inverclyde Council Budget and 

covered other issues relevant to members in 

the other employers covered by the Branch. 

Caroline McKechnie from WASPI (Women 

Against State Pension Inequality) gave an ex-

cellent speech regarding their aims and how 

to get involved with WASPI locally. 

A.O.C.B. followed and the meeting was 

brought to a close by Pat Clark who thanked 

everyone for their attendance. 

Please make every effort to attend this year’s 

AGM as there will be reports on the Council 

Budget, Local Government pay and reports 

on issues that affect members in the other 

employers that the Branch covers. 

Branch AGM 
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Unison Inverclyde was delighted to accept 

the UIA Gold 1st prize in the Best Online 

Presence category in this year’s UNISON 

Scotland communication awards at Unison 

Scottish Council on 2nd February 2019.  

Communications Officer Dougie Maclean said 

“It’s great for the Branch to receive recogni-

tion for all the hard work that the Branch 

Stewards and Officers do. Our Social Media 

platforms will continue to have an important 

role in getting information out to our mem-

bers this year with the Council Budget ahead 

of us and also highlighting the important is-

sues for our members in the other employers 

that the Branch covers”.  

Branch Official Christine Allan is pictured 

above accepting the award from Scottish 

Convener Lilian Macer at the recent Scottish 

Council meeting. 

 

 

 

The Scottish Social Services Council (SSSC) 

Newsletter has reminded people “Don’t leave 

it too late to join a union” as it reports that 

only 40% of people in 400 hearings had repre-

sentation.  

The newsletter says: “If we are investigating 

your fitness to practise and you’re facing an 

SSSC hearing we encourage you to have rep-

resentation. 

“We hear from people who have been 

through the hearing process that they have 

tried to join a union so they can have help, 

but often it is too late to join at that point. We 

recommend that any worker who has to go 

through a hearing seeks independent advice 

about their case and the decisions they need 

to make.” 

UNISON, like most unions, has a qualifying 

period for representation. Members must 

have been in membership of the union for at 

least 4 weeks prior to the incident or occur-

rence that leads to seeking legal assistance 

from the union. So don’t leave it too late to 

join UNISON. 

The newsletter is available on the Unison 

Scotland website and your Workplace Stew-

ard will be able to answer any questions you 

may have. 

Branch Wins Communications Award Registered with SSSC, Join UNISON 


