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Bread & Roses
Solidarity is Our Strength
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THANK YOU TO ALL OUR
MEMBERS PROVIDING
ESSENTIAL SERVICES

Thank You!

Members who have any concerns or issues
can continue to contact the Branch by
telephone on 01475 715900 or by email to
unison@inverclyde.gov.uk and we will
continue to respond to requests for advice
and assistance.

Unison Inverclyde would like to thank our
members working for Inverclyde Council,
Inverclyde HSCP, Quarriers, River Clyde
Homes, Inverclyde Leisure and in the
community and voluntary sector for
continuing to provide the vital services which
the public rely on during this difficult time.

Are Your Details up to Date?
Now more than ever, is the time to ensure
that we hold the correct and up to date details
for you, particularly your email address.
The Branch is always looking to improve
communication to our members and we’re
asking all members to register with
myUNISON. This is a fairly easy process and
only takes a few minutes.
All you need to do is visit https://
www.unison.org.uk/my-unison and follow the
steps for registration. You will require your
UNISON membership number.
Once you register you can update your
personal details, including adding an e-mail
address if there isn’t one already on your
membership file. Alternatively you can
contact the Branch Office on 715900.

A number of our members are working from
home as well as members continuing to work
in offices and in the community helping to
continue providing essential services by
telephone, through email and social media by
updating information, dealing with crisis loan
calls, as well as the coordination of home
care services and staffing schools and early
year hubs and much more.

Branch members who have an up to date
email address on their membership file will
receive emails with links to future editions of
the Branch newsletter and also any important
information which is emailed to members
which is especially important given the
current circumstances.

We would like to pay tribute to those
members who are still out working on the
front line in our community providing vital
care at home and residential services against
a backdrop of increased demands in these
difficult times. The key role of our local
government and voluntary sector workers
must not be forgotten. A lot of these staff are
amongst the lowest paid however they are the
most dedicated and resilient.

We also wish to pay tribute to our members in
the residential care sector who are on the
frontline caring for the most vunerable
members of the community.
Updates on Covid – 19 and members rights at
work can be found on the Branch website and
Facebook and Twitter platforms.

Bread & Roses - April 2020
2

Coronavirus Info for Council Members

to participate on the rota due to having no
other child care support then you should
speak to your line manager and request
continued home working. School hubs are
being staffed by volunteers. Again if
members in schools are unable to volunteer
to staff a hub or participate in rotas due to
having no other child care support, they
should speak to their line manager and
request continued home working.

Women members who are pregnant
Members who are pregnant should not be at
work. This means that you may be asked to
work from home even if the job you do is not
normally suitable for home working. Members
and their manager should agree on what
tasks may be undertaken at home. This might
include for instance completing on line
training.

Alternative duties

Members with underlying health problems

As we said previously staff may be asked to
volunteer to carry out other duties and this is
already happening. It may be however be the
case that some members are asked to their
own job in a different location. Again if this
happens and there are any concerns please
contact us.

Members who have underlying medical
problems should not be at work. This means
that you may be asked to work from home
even if the job you do is not normally suitable
for home working. Members and their
manager should agree on what tasks may be
undertaken at home. This might include for
instance completing on line training.

As you can see we are encouraging the
council to define home working in a much
more broader and inclusive way than would
be normal. However if home working is
completely unsuitable for whatever reason
then we would expect paid leave to apply.

Members in households with someone with
an underlying health problem
You should have a discussion with your
manager to make sure that your job does not
put you at risk of potential exposure. We
believe that in most instances this will be
unlikely as it would mean working alone or in
isolation from other colleagues. If you are
unable to undertake tasks which significantly
reduce the risk of infection then the same
position should apply in respect of home
working as above.

Social Distancing
It is obviously very difficult for some
essential workers to strictly comply with
social distancing guidance. Members who are
working with young children or vulnerable
adults and elderly people should do what
they can to remain safe. We have been
assured that personal protective equipment
such as hand sanitisers, gloves, aprons and
anti-bacterial wipes will be available when
working with people who have no COVID-19
symptoms. Where services users such as in
homecare have symptoms then additional
PPE such as masks will be issued.

School/Nursery closures
Hubs will be open in some schools and early
years establishments. This is to provide a
service to children whose parents are key
workers as well as children with additional
support needs or who may be vulnerable in
other ways. Early years staff are being asked
to staff the early years hubs on a rota basis.
Members who have children and who do not
wish to send their children to a hub are being
encouraged to try and include themselves on
the rota as and when they can. This is to
ensure that the pool of employees staffing the
hubs is as wide as possible. If you are unable

Volunteers
The council will be writing to employees to
ask for volunteers to assist within the HSCP.
It is important to reiterate advice we have
previously given. Undertaking different tasks
from your normal role is voluntary, however
you may be asked to undertake your normal
duties in a different location.
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Branch AGM Review
The Branch held its Annual General Meeting
on Wednesday 4th March 2020 at Greenock
Town Hall and was formally opened by
Branch Chairperson Pat Clark.

Guest Speaker Brian Rodden from the
Strathclyde Pension Fund Office gave an
excellent talk covering early retirement,
phased retirement and AVCs. He also took
time to answer individual queries that
members also raised.
The previous years Minutes were then
approved with no matters arising.
The Branch Accounts for 2019 as audited by
the external auditor were then also approved
The election of the Branch Office Bearers for
2020 followed and the following Branch
Officers were elected.
The Branch Secretary, Robin Taggart gave an
update of the Inverclyde Council Budget and
covered other issues relevant to members in
the other employers covered by the Branch.

Branch Chairperson : Pat Clark
Branch Vice-Chairperson : Janice Boyd
Branch Treasurer : Marian Taggart
Branch Health & Safety Officer : George
Steele
Branch Lifelong Learning Officer : Callum
McLellan
Branch Labour Link Officer : Francesca
Brennan
Branch Equalities Officer : Janice Boyd
Branch Communication/Publicity Officer :
Dougie Maclean
Branch Membership Officer : Diane Drysdale
Branch Secretary : Robin Taggart
Branch Assistant Service Conditions Officer :
Brian Gallagher
Branch Welfare Officer : Carole Watt
Branch Retired Members Officer : Billy
Matthews

A.O.C.B. followed and Pat Clark brought
attention to the 200th anniversary
commemoration of the 1820 Radical War and
the events in Greenock on 8th April 1820
which saw 8 people killed, including an 8 year
old boy and International Workers Memorial
Day where we remember the dead and fight
for the living. Both of these events will now
obviously be affected due to the Coronavirus
pandemic.
The meeting was then brought to a close
when Pat Clark thanked everyone for their
attendance.
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