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Unison Scotland Education Survey

24% felt establishments were cleaned often
enough to keep them safe from Covid 19

A Unison Scotland survey has showed that 83
per cent of education staff are anxious about
returning to work or, if they are at work,
increasing the numbers of children returning
to education. 13 per cent are losing sleep
worrying about it. Only 3 per cent say that
returning to work or increasing the amount of
children in schools and nurseries is safe,
says UNISON.

46% did not feel they had enough PPE, 42%
didn’t know what they should have and 12%
felt there was enough PPE.
43% say their workplace does not have the
staff, resources and expertise to ensure all
health and safety measures and risk assessments are in place.19% felt they were. The
rest did not know.

These are findings from a UNISON survey of
over 5000 education staff in Scotland which
was carried out between Monday 18 to Friday
to 22 May. Findings from the survey are
concerns about a-symptomatic children and
parents, lack of social distancing, infection
control, and lack of training to prepare for
reopening of schools and early years settings.

Of those who had children of their own, less
than 10% felt is was safe for their children to
return to school or nursery.
Lorraine Thomson, chair of UNISON Scotland
Education Issues Group said: “UNISON’s
survey shows the vast majority of education
staff are anxious about plans for more
children to return to schools and nurseries.
Before they return we need clear guidance
about how we keep children and staff safe.
We need clarity about infection control and
appropriate PPE. And all staff need full
training on how to implement new rules and
how to use PPE.

Key findings from the UNISON survey:
78% of staff who are working with pupils and
families at the moment are concerned about
their safety at work,
27% say they know risk assessments have
taken place but are not confident that action
has been taken to respond to issues raised.

A lot more work needs to be done to ensure
safe return. The Scottish government and
COSLA must work with UNISON to develop
guidance, implement new rules and undertake risk assessments. We cannot send more
children back to school until we all know it is
safe for them and all staff. ”

25% are not aware that any risk assessments
have taken place
10% say they have had training on Covid 19
health and safety e.g. infection control,
correct use of PPE or carrying out a Covid 19
risk assessment

More information regarding the survey can be
found on the Unison Scotland website
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during their work as it is impossible to
comply with social-distancing guidelines.
Your management will put in place alternative
arrangements to car sharing if required.
No member should feel obliged to car share
in any circumstances.

Coronavirus Info for Council Members
Branch Secretary Robin Taggart gives a
Coronavirus update for Council members

Pregnancy – Likewise the current guidance is
that all pregnant employees should selfisolate and if practical work from home. This
continues to be the position and will remain
so unless new guidance is issued.

“I hope you are well and staying safe. Below
is some update information that you might
find helpful.

Working from home – A large number of
members are either working from home, on
authorised absence (if working from home is
not practical) or working reduced hours on a
rota basis. Any changes to these
arrangements will need to be discussed with
UNISON in advance. No member should be
told to return to work or discontinue reduced
working arrangements unless there has been
prior consultation with the branch.

Schools/Early Years Establishments - From
8th June all SJC staff (other than those
shielding/self-isolating) which covers early
years, learning support, admin/clerical etc are
expected to return to school/early years
centre and support the hubs on a rota basis.
Some teaching staff will also be returning on
the 8th to support the hubs again on a rota
basis. From the 15th June all teaching staff
will be expected to return to school to
prepare for next term. This is non-hub related
activity – so in each school from the 15th part
of the school will be operating as a hub and
part operating as teachers doing prep. Some
teachers will still be working in the hub
during this week and the following week.

Recovery Process – Myself and other branch
officers have been in regular dialogue with
HR, corporate directors and heads of service
throughout the lockdown period. This
includes, more recently, discussions about
the recovery process. These discussions
have been constructive and the council are
asking UNISON and the other TUs to be fully
involved in recovery plans especially those
that impact on the workforce. Moving forward
we want to make sure that as more members
return to work, safety must be an absolute
priority in the recovery model.

Shielding/Self-Isolating – The 12 week selfisolation period which began in March is due
to end on the 18th June. This affects
members who are (i) shielding (ii) selfisolating due to having an underlying health
condition (iii) self-isolating due to having a
household member with an underlying health
condition (iv) self-isolating because of
pregnancy. There is yet no further guidance
from CoSLA as to what the position will be for
members in all of these categories after the
18th June. We will of course update you when
further guidance is issued. In the meantime
all members who are shielding or selfisolating (including those in schools and
early years establishments can continue to
do so until at least the 18th June.

Branch – Most of our stewards and branch
officers are working either at home or in their
normal workplaces. Many will be involved
directly in the recovery plans as they affect
their own particular service areas. The branch
committee has had one virtual meeting during
lockdown with another scheduled for next
Thursday. It is important that the branch
continues to function as normally as can be
expected. If you have any issues or concerns
about any of the points raised here or any
issues generally about the lockdown then
please get in touch with myself or a steward.”

Car Sharing – A reminder that members
should avoid sharing a car with colleagues
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Branch Membership Surge

United Against Racism

UNISON Inverclyde has seen a huge leap in
new joiners to branch during the Covid 19
period with 153 new members in the branch
during the lockdown. Joe Pearce, Local
Organiser said “If we break down these
figures we have seen spikes in membership
in Schools, Early Years, Home Care and
Quarriers members. Most new joiners are
staff who have continued to work at the front
line throughout the crisis, many who have
been concerned about the virus and measure
taken by employers to prevent its spread.“
UNISON Inverclyde Branch has been
organising in all of these areas before and
during this crisis. In normal times these staff
are notoriously difficult to engage with as
work in very secure settings and a great deal
of logistical challenges would have to be
overcome to meet members and activists face
to face. However members are joining via
direct debit and using our joinunison.org
website.

UNISON is at the forefront of campaigning
against racism in Scotland and we stand in
solidarity with the black community all over
the world.
Discrimination and prejudice has no place in
Scotland, or anywhere else in the world.

Covid 19 has taught us new digital methods
and this has greatly improved attendance and
participation in other networks. Joe explains
“We have had greatly improved attendance in
all of our forums and meetings through using
web tools such as Zoom, WhatsApp, Teams
and Go to Meetings.

We demand equality, fairness and justice for
all.

Follow us on Facebook & Twitter

Home Carers and School workers have found
it much easier to attend our meetings.
National forums such as our Education
Issues Group which is a national forum for
education workers has seen a 10 fold
increase in participants to its meetings due to
people embracing these new digital tools and
being able to attend meetings without leaving
there homes or workplaces.”
Don’t forget to follow the Branch on our
Facebook and Twitter pages.

We have had new stewards in Quarriers, and
Inverclyde Council. They are now able to be
trained online at a pace that suits themselves.
Anyone interested in becoming activists
and attending this digital course should
contact the Branch by calling 01475 715900 or
emailing unison@inverclyde.gov.uk.

This is best way to catch up with local and
national news which is of importance to our
members as it happens.

Bread & Roses - June 2020
5

tragic loss for the family and friends of
victims. Whatever you think about how the
virus has been handled by the government,
the crisis with care homes and the problems
with PPE, we will all need to find our way to
recovery in time. That is small comfort,
however, to those in our community bearing
the brunt of the pandemic right now.

Labour Link Officer Update
UNISON has always given its members the
choice of opting in to its affiliated political
fund, that gives them a say in the democratic
processes of the Labour Party, or of opting
into the General Political Fund, independent
of any political party. For those members that
choose to opt into the affiliated political fund
the following will be of interest. Branch
Labour Link Officer, Francesca Brennan
gives her thoughts.

During this time, things have changed
significantly with my political party. We have
new leaders, at UK level and also here in
Scotland. Jackie Baillie MSP is our new
Scottish Deputy Leader and she will be
working with existing Scottish leader Richard
Leonard. Jackie has been a good friend and
supporter of our Inverclyde Labour Party,
speaking out on behalf of our local hospital
and services. Jackie is a true professional
and her strong presence is always welcome
here when we currently do not have a
constituency MSP fighting for investment in
our area.

Our new Labour Party Leader, Keir Starmer,
and the Deputy Leader, Angela Rayner, were
Unison favourites and rightly so. Angela is a
former care worker and Unison rep and really
‘gets’ the public sector. With Keir Starmer, we
have already seen him taking the Tories to
task at Westminster calmly and effectively,
forcing a U-turn from Boris Johnson on the
Immigrant Health Surcharge. I’m really
excited about Keir’s and Angela’s potential to
bring voters back to Labour.

“Last year, the members of the Inverclyde
Labour Party put their trust in me by picking
me to be their candidate at the next Scottish
Parliament election in 2021. So it’ll be my
name, Francesca Brennan, on the ballot
paper when people vote for their next MSP.
Up until recently, I had been looking ahead
like most people, planning how I would
combine my political commitments with work
and family life. I’m sure all of you readers
were looking forward to something in the not
too distant future: a holiday; a night out; a
catch up with friends.

We know that the leadership of the Labour
Party is not at the forefront of our minds just
now, when we all have such big concerns in
our working and private lives. But it’s worth
noting that, where Labour sees mistakes or
things not happening as quickly as they
should, there is a new leadership team ready
to challenge governments and call them out
here in Scotland and the rest of UK.”

But now we are all living under the shadow of
the Corona Virus and our lives have
completely changed as we come together in
an effort for survival. This is an incredibly
difficult time for our country and, importantly,
our area.

Any members who would like to find out
more about the Unison Labour Link please
contact Francesca at the Branch Office on
01475 715900. She is also on Facebook and
Twitter, search @FrancescaLabour.

Inverclyde is bearing a particularly heavy
burden and every death in our towns is a

Bread & Roses - June 2020
6

Bread & Roses - June 2020
7

