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Coronavirus Info for Council Members  

Branch Secretary Robin Taggart gives a 

Coronavirus update for Council members 

 

 

 

I hope you are all well and safe. Please find 

below some update information. 

Returning to work – This is particularly       

relevant to members who are either partially 

office based or fully office based. From the 

15th July some front line services such as  

libraries, the museum and the customer    

centre will re-open. From the 20th July it is 

planned for that other members will begin  

returning to work and managers will be     

contacting you over the next week or two to 

discuss these arrangements with you. It      

remains the council’s position that those staff 

who can work at home should continue to do 

so. However it is important to understand 

what this actually means in practice. Some 

members have been working from home but 

have only been able to undertake a small 

range of their normal duties. At the other end 

of the scale members have been working 

from home as effectively as if they were in 

work. Everyone else falls somewhere in      

between. Other factors which need to be   

considered include ICT and whether members 

have the technical capacity at home,         

suitability in terms of where you live (not  

everyone has a built in home office or even 

kitchen or dining room table that doubles up 

as a desk) and it is clear from talking to  

members that many are keen to return to 

work in some shape of form. Another key  

factor is that social distancing rules will mean 

that roughly speaking only 40% of members 

can be at work at any given time if it is in an 

office setting. This will mean rota’s for office 

working/home working along with staggering 

starting and finishing times. Any member 

who has yet to return from a period of self-

isolation will need to have a risk assessment 

completed before returning to work. 

Safe working Environment – Myself and other 

branch officers and stewards have been fully 

involved in recovery plans across all          

services. We have discussed at length how 

buildings will be made safe including walk 

rounds and we will only agree to staff          

returning to work if we are satisfied that it is 

absolutely safe to do so. 

Child Care – Members who have been     

working at home or on authorised absence 

for child care reasons can continue to be at 

home if there are no other child care          

supports. Given that the school term finished 

last Friday I assume that any member in this 

position will already have had a discussion 

with their line manager. 

Annual leave – The council issued further 

guidance recently in respect of annual leave 

and this is broadly along the same lines as 

the guidance issued in April. Members are  

also being asked to talk to their line manager 

and try and plan annual leave for the           

remainder of the year. This does not mean 

that you have to have all of your annual leave 

booked with no prospect of changing dates 

should the need arise. It is important that 

members don’t find themselves in a position 

when services return whereby unable to get 

annual leave because none has been           

pre-booked. I understand that most members 

will want to keep some days free as would be 

the case normally. The council have extended 

the period for carrying forward annual leave 

to the 31st March 2021 and 5 days can be       

carried forward if necessary. As you may be 

aware the UK Government relaxed the     

working time regulations for key workers    

allowing a 2 year period for carrying over    

annual leave. This would only apply in        

circumstances whereby a key worker could 

not take their annual leave during the current 

annual leave year. Our position is that the 

council should make sure that all of our  

members are able to take annual leave. It is 

important from a health and wellbeing        

perspective that no member is forced to work 

for the full year without taking their full       

annual leave entitlement. 
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Unison Welfare, There for You  

If you are a member and you are experiencing 

financial difficulties, whatever the circum-

stances, There for You can offer you support. 

We can provide one-off grants to those in   

difficulty due to coronavirus, or other          

financial assistance for those experiencing 

unexpected hardship. The two schemes are 

outlined below but if you have any questions 

please email thereforyou@unison.co.uk. 

COVID-19 Response Fund 

There for You has set up a special response 

fund to help UNISON members in immediate 

financial difficulty due to coronavirus. We can 

provide a one-off grant of £250 to help with 

essential expenses such as food and bills. 

Please note that this is a limited fund and 

grants will continue to be paid until the fund 

is exhausted. 

To be eligible for a COVID-19 grant the        

following must apply: 

You or your partner have suffered a reduction 

in earnings as a result of the coronavirus   

crisis which has put you in financial            

difficulty; OR 

You or your partner are a key worker with   

increased work-related costs as a result of 

the crisis, e.g. transport, care, or laundry 

costs. 

You must also: 

Be a UNISON member with at least 4 weeks 

membership and have paid your                 

subscriptions; 

Have savings of less than £800; 

You can apply online at  www.unison-

scotland.org/there-for-you-unison-welfare/ or 

alternatively, contact the Branch office on 

01475 715900 for further details. 

In June, in years previous, we would have 

been on the streets of our cities, celebrating 

PRIDE with our LGBT+ members in UNISON. 

 

 

 

 

 

 

 

 

We know why public health measures had   

advised against this, and we look forward to 

those better days, when we can join in a right 

good time. 

Meanwhile, after the tragic events in Glasgow 

last month, whatever the circumstances, ever 

more must we recognise the trade union role 

in fighting oppression all forms, celebrating 

diversity which enriches all our lives, and 

commit to strive for a society which shall   

embrace all. 
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Retired? Stay in Unison Branch keeping members safe  

At UNISON Inverclyde, we’re not afraid to 

think differently about the best way of helping 

our members. 

Our activists have been out and about in 

workplaces handing out 50ml bottles of hand 

sanitiser to those helping deliver essential 

services in and around the community at this 

time. 

 

Branch Health & Safety Officer, George Steele 

is pictured above at the Branch Office before 

helping distribute bottles to our members in 

many locations 

 

 

 

 

 

 

Lana Killeen and Norma Elliot of the Hillend 

Centre were delighted with their delivery of 

Unison Inverclyde Hand Sanitiser. 

The Branch has ordered further supplies of 

Hand Sanitiser and will  be distributing these 

to our members in our various employers. 

 

 

 

 

Did you know that you can qualify to become 

a retired member if you were a UNISON   

member continuously for at least two years 

on the day that you retired? A one off        

payment of £15 is all that is required. 

 

 

 

 

 

 

 

 

 

 

The Branch Retired Members Officer is Billy 

Matthews. He has emphasised to the Branch 

Committee the link between the employed 

and retired and that solidarity between      

generations is so important to everyone. 

Retired members have invaluable experience 

which can be used to help mentor new 

Branch Officials and reps. UNISON works 

with other pensioner organisations in the UK 

and across the world which gives plenty of 

opportunities to campaign on issues that are 

important to retired members. 
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Now more than ever, is the time to ensure 

that we hold the correct and up to date details 

for you, particularly your email address. 

The Branch is always looking to improve 

communication to our members and we’re 

asking all members to register with 

myUNISON. This is a fairly easy process and 

only takes a few minutes. 

All you need to do is visit https:// 

www.unison.org.uk/my-unison and follow the 

steps for registration. You will require your 

UNISON membership number. 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

Once you register you can update your      

personal details, including adding an e-mail     

address if there isn’t one already on your 

membership file. Alternatively you can      

contact the Branch Office on 715900. 

Branch members who have an up to date 

email address on their membership file will 

receive emails with links to future editions of 

the Branch newsletter and also any important 

information which is emailed to members 

which is especially important given the      

current circumstances. 
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Labour Link Officer Update  

UNISON has always given its members the 

choice of opting in to its affiliated political 

fund, that gives them a say in the democratic 

processes of the Labour Party, or of opting 

into the General Political Fund, independent 

of any political party. For those members that 

choose to opt into the affiliated political fund 

the following will be of interest. Branch       

Labour Link Officer, Francesca Brennan 

gives her thoughts. 

 

 

 

 

 

 

 

 

 

 

 

I was delighted to be able to help with     

handing out free UNISON hand sanitisers 

around Inverclyde and it was great to get 

sight of our amazing members. What a lovely 

feeling to be able to give something away, no 

matter how small, as a token of our              

appreciation of the hard work of our public 

sector staff! 

As a working parent, it’s tricky to take part in 

all the meetings and groups I really want to 

attend.  During lockdown, most meetings 

have gone online so I’m finding it easier to 

take part in discussions and get a real picture 

of how the pandemic is affecting us all and 

where we go from here - am hearing some 

great thinking and ideas from the Scottish  

Labour Party about how we build back better 

as we recover from COVID 19. 

 

I applaud the work that local man and lawyer 

Graham Winters is doing around the removal 

of town landmarks with images linked to   

slavery.  There is understandably a lot of talk 

about virtue signalling amongst white people 

and sometimes I worry about getting it wrong 

in my efforts to support a movement of which 

I have no direct experience.  However,  that 

shouldn’t stop us making sure we UNISON 

members lead the way as allies against      

racism.  I’ve been a committed anti-racist 

since I first developed a childhood awareness 

of the problem but now I’m trying to do more 

self-reflection, listening and reading to        

ensure I am a true ally to the Black Lives  

Matter movement. 

On the subject of reading, we are missing our 

library visits so much in my house!  My kids 

have actually tried to recreate Greenock   

Central at home ....but that doesn’t really cut 

it in terms of range and genre!  At times like 

this, having books to learn and to expand our 

understanding or simply for a bit of escapism 

is so important.  That’s why it’s been brilliant 

to see my old pals from Inverclyde Libraries 

running online sessions for children and 

young people and giving people access to     

e-books or mobile services. Right now, we 

need our fact and fiction fix more than ever! 

 

 

 

 

Francesca can be contacted at the Branch  

Office on 01475 715900 or on Facebook and 

Twitter, search @FrancescaLabour. 
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