
  

Council Budget – UNISON Delivers Effective Campaign  

Inverclyde Council met on Thursday 17th March and set its budget for the forth-

coming financial year – 2018/19. 

UNISON has been campaigning since earlier last year to ensure key front line    

services and jobs are protected. In doing so we fully recognised the very difficult     

financial circumstances which the Council faces. 

We have held our position throughout the budget negotiations with elected mem-

bers, and put forward a very strong case in support of services which UNISON 

members deliver. 

The Council agreed not to cut any of the jobs and services which the Branch were 

seeking to protect. This means there will be no cuts to: Community, Learning &   

Development Services, Libraries and Museums, Advice Services, Customer Centre 

Services, School Cleaning, Community Wardens service, CCTV operation and 

Breakfast Clubs. 

This is obviously a very positive outcome for the Branch and we welcome the 

Council’s decision not to make any cuts in these areas. 

However we need to remain focused on what lies ahead. This is only a Budget for 

2018/19 and we know that the Council will face further budget challenges in the 

next financial year and beyond. 

The Council also intend to carry out reviews in some of these service areas and 

whilst there are no savings targets linked to these reviews, cuts may well be      

considered. We will continue to campaign for these and other essential services to 

be protected. 
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The Branch held its Annual General Meeting 
on Wednesday 28th February at Greenock 
Town Hall and was formally opened by 
Branch Chairperson Pat Clark. 
 
The previous years Minutes were then ap-
proved with no matters arising. 
 
Election of the Branch Office Bearers for 
2018/19 followed and the following Branch 
Officers elected. 
 

Chair : Pat Clark 
Vice Chair : Janice Boyd 

Treasurer : Marian Taggart 
Health and Safety : George Steele 

Lifelong Learning : Calum McLellan 
Education : Nissa Brown 
Equalities : Janice Boyd 

Communications : Dougie Maclean 
Membership : Diane Drysdale 

Secretary : Robin Taggart 
Ass Service Conditions : Brian Gallagher 

Welfare : Carole Watt 
Retired Members : Billy Matthews 

 
The Branch Accounts for 2017 as audited by 
the external auditor were approved. 

 
The Branch Secretary, Robin Taggart gave an 
update of the Inverclyde Council Budget and 
covered other issues relevant to members in 
the other employers covered by the Branch. 
                                                                                                                 
 
 

Caroline McKechnie from WASPI (Women 
Against State Pension Inequality) gave an ex-
cellent speech regarding their aims and how 
to get involved with WASPI locally. 
 
A.O.C.B. followed and the meeting was 
brought to a close by Pat Clark who thanked 
everyone for their attendance. 

Branch AGM Review 
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Calum McLellan, UNISON Inverclyde’s Life 

Long Learning Officer writes: 

The Government’s Lifelong Learning policy 

for Scotland is about ‘personal fulfilment and 

enterprise, employability and adaptability, ac-

tive citizenship and social inclusion’. Inver-

clyde Council and Unison are working in part-

nership to promote the continuous profes-

sional development opportunities that are 

available both from Inverclyde Council and 

Unison.  

It has been agreed that Unison members will 

have the same entitlement to access Unison 

learning opportunities as they currently have 

in order to access courses facilitated by In-

verclyde Council. The current Inverclyde 

Council process on training/CPD is to be fol-

lowed when engaging with learning option 

from Unison. Bite size e-learning courses (15 

mins) are accessible during the working day 

but access to longer courses must be ap-

proved by your line manager. 

Details for accessing courses via Icon can be 

found http://icon/hr/employee-development/

learning-development/ 

 

 

 

                                                

Unison provides a wide range of learning op-

portunities for our members. Our courses can 

help you: 

develop self-confidence 

teach you about yourself 

become more active and involved around is-

sues that concern you 

tackle change and uncertainty at work 

progress your career 

learn for fun and personal development 

 

 

They are designed to be friendly and infor-

mal, with practical exercises and no long lec-

tures or exams. Modes of learning Include: 

One day workshops: Workshops cover a vari-

ety of topics; recently the teaching support 

staff at the Port Glasgow Campus participat-

ed in training covering at Autism Awareness 

and Promoting Positive Behaviour. The train-

ing was facilitated by Dr Carrie Ballantyne 

from the University of Glasgow and was fully 

funded by Unison. 

Online: Any UNISON member can create an 

account on our online learning site and enroll 

themselves in e-notes (quick, interactive 

online modules) on a wide range of topics 

such as Dyslexia Awareness. https://e-

learning.unison.org.uk/ 

 

 

 

 

 

 

 

 

For more information please contact your   

local Learning Rep, Calum McLellan : 

Tel:  07775221601 

Email calum.mclellan@inverclyde.gov.uk  

Unison Learning 
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UNISON Inverclyde launched it’s Homecare 

Manifesto’ on the 13th and 14th March at 

Craigend Resource Centre with all members 

in homecare, alarms and reablement were in-

vited. This followed a UNISON survey of     

Inverclyde Home Carers about their terms 

and conditions.  

Based on the survey results we  have 

launched our manifesto aimed at improving 

general terms and conditions and the conti-

nuity of care clients receive.  

There was a free lunch, homecare freebies 

and light refreshments for members that at-

tended the Manifesto Launch. 

Vanessa McNelis and Wilma Reid are pictured 

above All members in homecare, alarms and 

reablement are invited, non union members 

are welcome as long as they intend on joining 

UNISON on the day.  

Copies of the Manifesto are available from the 

Branch Office or your Workplace Steward. 

 

 

Join the UNISON Lottery and you could win 

£1,000, plus, it’s a powerful way for branches 

and individuals to support There for You, the 

charity that is there to help UNISON members 

through difficult times in life. 

 

 

 

 

 

 

 

 

 

 

For as little as £1 you could win great cash 

prizes every month and, at the same time, 

support There for You’s vital work. It’s all 

online and easy to do.  Anyone can play, as 

long as they are at least 16. 

Find out more, including FAQ, on the UNISON 

Lottery website or by contacting Carole Watt, 

UNISON Inverclyde’s Welfare Officer on 

01475 715900. 

Why is this important? 

People can face unexpected difficulties dur-

ing their life. That’s why UNISON’s unique 

charity is there to support members and their 

families.   Whether its debt, emergency finan-

cial help, coping with ill health or losing a 

loved one – There For You helps UNISON 

members through the tough times. All pro-

ceeds from the lottery go to There for You, 

after the deduction of prizes and expenses. 

The UNISON lottery is the most simple and 

effective way to raise regular income for 

There for You.  It takes as little as £1 a month 

to play and as well as the opportunity to win 

great cash prizes, members can be assured 

that the proceeds will support the charity that 

is there to help them.  

 

Homecare Manifesto Launched Unison Lottery 


