
  

 

Bread & Roses 
Unison Inverclyde Branch Newsletter  April 2018 

Old Library, 30 Bawhirley Road, Greenock, PA15 2BH 

Solidarity is Our Strength 

unisoninverclyde.org.uk   715900   @unisoninver 



2 

As pay negotiations continue between the 
Trade Unions and COSLA Robin Taggart, 
Branch Secretary, provides his thoughts on 
what remains the major obstacle towards fair 
pay. 
 
Like many jobs that of a trade union activist 
can be stressful. Amongst the reasons for 
this are our members. But before you take of-
fence and complain to the regional secretary 
please let me explain. 
 
Our negotiators are back around the table 
with the employers in an attempt to secure a 
pay deal for this year. It is of course conceiv-
able that the employers will acquiesce to our 
demands and deliver on our claim for £1500 
or 6.5% (whichever is the greater). However 
on the outside chance that they don’t then it 
is possible that we will yet again be balloting 
members on a programme of industrial ac-
tion. Members won’t need reminded that the 
tory government’s disdain for trade union de-
mocracy manifested itself with the introduc-
tion of the anti-trade union bill in March 2017.  
 
Amongst the various measures contained in 
the bill was the introduction of thresholds for 
industrial action ballots. A brief recap. Before 
legal strike action can be taken there must at 
least be a 50% turnout of eligible union mem-
bers, with a majority voting in favour of strike 
action. In important public services - includ-
ing in the health, education and transport 
sectors - an additional threshold of 40% of 
support from all eligible members must be 
met for action to be legal. 

Last year UNISON members in Scotland vot-
ed overwhelmingly to take strike action fol-
lowing a derisory 1% pay offer. It’s just that 
not enough members voted in the first place. 
So 1% is what we got. 
 
So what’s the problem and what’s the reme-
dy? Well these are the very questions which 
UNISON activists in Scotland are continually 
trying to address. At a very simplistic level 
we often ask – how difficult is it? The ballot 
paper is posted to your home address. You 
tick a box and post it back in the SAE provid-
ed. It takes more time and effort to write a 
birthday card. I can understand (even if I 
don’t agree with it) that many members fail to 
get overly excited when asked to vote in an 
NEC or service group or even general secre-
tary election. But pay? 
 
So yet again UNISON Scotland activists in-
cluding those in our branch will be working 
hard to try and crack this proverbial nut – 
should we require to ballot. It is worth re-
membering that the nature of the ballot 
thresholds is such that not to vote is effec-
tively a declaration that you are happy with 
what is on offer. Did more than 50% of our 
members in Scotland, who didn’t vote last 
year, feel that way about a 1% pay increase? I 
don’t think so. 
 
The Tory government introduced these un-
democratic measures because they were 
afraid of the strength and power that trade 
unions could bring to bear in support of their 
members. Attacking trade union democracy 
is a fundamental part of their rather warped 
ideology. It’s up to us not to play into their 
hands. 

Pay 2018/19 
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Unison Inverclyde recently held a Branch De-

velopment event for Branch Officers and 

Stewards. 

The aim of this event was to ensure that our 

Officers and Stewards are brought up to date 

with the issues that are vital for them to as-

sist our members in the various workplaces 

that we cover. 

 

 

 

 

 

 

Unison Scotland’s Peter Hunter gave detailed 

presentations on Temporary Contracts, 

Branch Organising and Data Protection . 

 

 

 

 

 

 

       

Unison Scotland’s Joe Lynch discussed how 

we represent members in the many challeng-

ing cases that we are involved in. Stewards 

and Officers were given the opportunity to 

engage in discussion and undertake some 

role play.  

This exercise is vital for ensuring that  the 

Stewards and Officials are prepared for repre-

senting members in the many cases that we 

are involved in . This is also a great chance 

for the newer Stewards to  gain experience 

from the more established Stewards. 

 

 

Courtney McQuiston from Thompson Solici-

tors updated the Branch on the many Legal 

Services that they provide for all Unison 

Members. 

 

 

 

 

 

 

Joe Pearce spoke about the Branch’s Home 

Care Manifesto, copies of which are available 

from the Branch Office or any Steward. 

Unison Scotland's Dave Watson gave an     

excellent presentation on Pensions at the 

Branch Development Event . 

Stewards and Officers are pictured above fol-

lowing the conclusion of the event. 

We are always looking for members to get 

more involved in the Branch, If you think you 

may be interested in becoming active within 

the Branch, please contact us. 

Branch Development Event 
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Unison Inverclyde are delighted to continue 

their support of the local WASPI (Women 

Against State Pension Inequality) Inverclyde 

Support Group. 

Their next meeting will be held in the Well-

park Mid Kirk (Small Hall), 6 Cathcart Square, 

Greenock, PA15 1LS on Saturday 21st April at 

11am. 

Carol Ann Connolly from Unison Inverclyde is 

pictured above with local WASPI Group mem-

bers at the Port Glasgow Comet Festival last 

year. 

 

 

Further information about this UK national 

campaign can be found at www.waspi.co.uk 

If you were born in the 50s and want to join 

the Inverclyde group on Facebook or would 

like to be added to their mailing list please 

email waspiinverclyde@yahoo.com 

On 28th April each year, International Work-

ers’ Memorial Day we remember the dead and 

fight for the living. This year’s theme is 

‘unionised workplaces are safer workplaces’. 

We all know someone whose life has been 

lost or touched by work related ill-health, inci-

dents and accidents. 

Around the world one worker dies every 15 

seconds. Up to 50,000 people die each year in 

the UK. 

Although few UNISON members die in work-

place incidents many suffer injuries and work 

related ill health, from stress or back pain to 

RSI, bullying, harassment, and workplace vio-

lence. These affect them and their families. 

Health and safety in our workplaces protects 

those at work. It also protects those in the 

wider community. Whether it is a hospital, 

school or care home our elderly and vulnera-

ble relatives, our children and our communi-

ties are also protected by measures intended 

to keep everyone safe from harm. 

UNISON knows that the key to providing a 

good and safe service is well-trained employ-

ees who have the time and protec-

tive equipment to do their job properly. 

We remember all those killed through work 

and at the same time ensuring that such trag-

edies are not repeated. We will do that by 

building trade union organisation, and cam-

paigning for stricter enforcement with higher 

penalties for breaches of health and safety 

laws. 

Inverclyde’s memorial will be on Friday 27th 

April 2018 at 11.00am, further details will be 

publicised on the Branch Website, Facebook 

and twitter pages.  

Remember the dead and fight for the living. 

 

WASPI Meeting 

International Workers Memorial Day 
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Staff and partner colleagues across Inverclyde have a role to play in helping change service ac-
cess behaviours.   
 
UNISON has been actively involved in showing a level of commitment to our partner agencies by 
being part of Healthy Working Lives and fully supports this campaign. 
  
We would like to encourage all colleagues to share the campaign widely in Inverclyde amongst 
service users, family and friends, the Branch contact is Veronica Rasmussen and she can be 
contacted at the Branch Office for further details. 

  

Choose the Right Service  


