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6th July 2018 
 
Dear Colleague 
 
Consultative Ballot on Quarriers Proposed Pay Increase 
 
UNISON has been in negotiations with Quarriers over your annual pay increase. Negotiations have now 
reached a conclusion and the employer has now made a full and final offer. This means UNISON can 
achieve no greater settlement through negotiation alone and therefore we are asking you to tell us 
whether you accept or reject the following offer:  
 
Quarriers Full and Final Offer  
 

 Quarriers will increase the hourly rate paid to permanent front-line care/support staff from £8.45 
per hour to £8.75 per hour backdated to 1 April 2018. Thereafter, Quarriers propose a further 
increase from £8.75 per hour to £9.00 per hour effective from 1 August 2018. Quarriers have also 
indicated that they aspire to pay above the Scottish Living Wage should it increase further in the 
future. This would be subject to affordability 

 Permanent front-line care/support staff will also receive these stepped increases when working 
additional overtime hours. 

 Sleepovers: frontline care/support staff will be paid at the Scottish Living Wage i.e. £8.75 per hour 
effective from 1st April 2018. 

 All other staff paid £8.45 per hour will receive an increased hourly rate of £8.75 (Scottish Living 
Wage) effective from the 1st April 2018. This will ensure that all Quarriers staff receive at least the 
Scottish Living Wage of £8.75 per hour. 

 All Relief staff currently paid £8.45 per hour will receive an increased hourly rate of £8.75 (Scottish 
Living Wage), also effective from 1st April 2018. 

 All Team Leaders currently paid £10.20 per hour will receive an increased hourly rate of £10.53 
per hour, effective from the 1st August 2018. 

 All Senior Support Workers in adult services currently paid £9.09 per hour will receive an increased 
hourly rate of £9.50 per hour, effective from the 1st August 2018. 
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 All of the above will be implemented when Quarriers is in possession of additional funding from 
the majority of their local authority commissioners. They have also advised that when 
implementing the back -dated payment of Scottish Living wage for all sleepover hours, top-up 
payments will no longer be required and payslips will be adjusted accordingly. 

 
Based on information provided to UNISON from Quarriers, around 75% of all employees will benefit from 
this offer. However 25% of employees (around 400 staff) would receive no pay offer.  
 
The full and final offer letter from Quarriers can be read via www.unisoninverclyde.org.uk. 
   
 
Back Ground 
 
UNISON’s pay claim from Quarriers can be read via www.unisoninverclyde.org.uk. This offer from 
Quarriers falls short of our claim on several counts including: 
 

 We asked for all frontline care workers including Support Workers currently being paid the SLW  to 
be paid £10.00 per hour from 1st April 

 We asked for a minimum 3% pay increase for all other workers earning less than £36,500 
 We asked for a 2% increase for those working workers between £36,500 and below £80,000 

 
However the current offer does include the living wage payments for sleepovers, and progress on pay for 
over 75% staff. Quarriers offer represents a 6.5% pay increase to the frontline care and support staff and 
a 3.2% increase to team leaders. On these grounds UNISON is not making a recommendation as to 
whether members should accept or reject the offer.  
 
How to take part in this Consultative Ballot  
 
Included in this letter is ballot paper asking whether you accept or reject the employers offer. Please 
return this in the envelop provided no later than Friday 3rd August 
 
Please note - rejection of this offer would mean that UNISON will consider a further formal ballot on 
Industrial Action. The new Trade Union Legislation introduces balloting thresholds so any consideration of 
a further ballot will have to take account of the number of members who vote in this consultative ballot. 
We therefore encourage al members to return their ballot paper. 
 
Kind regards, 
 

 

Robin Taggart 
 
 
Robin Taggart    
Branch Secretary   
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