
Scotswoman, Christina
McAnea made history in

January as she became the
first woman general
secretary of our union. 

Nominated by UNISON
Scotland amongst others,
Christina won the election with
almost 48% of the vote.

In responding to her win,
Christina said: “I’m so grateful to
everyone who voted for me and
for the trust placed in me. I
become general secretary at the
most challenging time in recent
history – both for our country
and our public services.”

Christina grew up in
Drumchapel, a big council
housing estate in Glasgow. She
left school at 16 and worked in
the civil service, the NHS and
retail before going to university
at the age of 22.

After obtaining her degree in

English and history, Christina
worked as a housing officer for
Glasgow City Council, before
moving to the GMB, where she
advised workers taking cases

against their employers to
industrial tribunals.

In her time at UNISON,
Christina has become the union’s
most senior negotiator, with a

wide-ranging public
services brief
covering health,
education, social
care, local
government and
equalities.

Christina said:
“Health, care, council,
police, energy, school,
college and university
staff have worked
throughout the
pandemic, and it’s
their skill and
dedication that will
see us out the other
side.

“Their union will
continue to speak up

for them and do all it can to
protect them in the difficult
months ahead. Despite the risks,
the immense pressures and their
sheer exhaustion, the dedication

and commitment of our key
workers knows no end.

“I will not let this government,
nor any future one, forget that.

“Supporting public service
workers through the pandemic,
securing an early pay rise for
NHS staff and ensuring the
government backs down on its
plans for an ill-judged pay freeze
will be my immediate priorities.

“Pushing for the funding and
the political will to create a
quality, affordable national care
service, where staff are respected
and paid fairly, comes close
behind.”
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Working at
home tax
relief Info as
UNISON seeks
deals with employers - p2

UNISON’s Scottish
secretary Mike Kirby

has had meetings with the
First Minister and Cabinet
Secretary for Finance on
the union’s key priorities of
workplace health and
safety during the
pandemic, the case for a
new national care service,
and a decent pay rise for
public service workers. 

Mike said: “Economic
recovery from the devastating
impact of the pandemic requires a
decent pay rise for key workers,
not just as a recognition of
sacrifices made but to repair the
damage of years of pay freezes.  

“We need a plan for jobs driven
by public investment in young
workers and in clean jobs and a
green recovery.

“We need a national care service
that we can again be proud of, with

the profit element stripped out and
decent, union negotiated rates of pay
across the sector.”

Last November the UK
chancellor announced a public
sector pay freeze, which is seen as
offensive by the workforce who
have turned up during the crisis,
and also by the general public

who recognise the true value of
the work done by our members
across the public services.

Mike said: “At that time we
challenged Scottish Government
to do something different, and the
cabinet secretary for finance, Kate
Forbes, agreed that this made little
economic sense.”

At the biannual meeting with
the First Minister in January, on
behalf of public services trades
unions Mike Kirby stressed the
need to reward effort, beyond the
£500 and recognise underlying
value.

He called for a move to a
gradual restoration of pay which
had been cut over the last ten
years; and to recognise that
public sector pay can regenerate
local economies depressed by
the closures caused by the
pandemic.

While the details of any pay
deals should be negotiated in the
relevant bargaining machinery,
Scottish Government hold the
public purse strings.

Ministers were reminded that
this is a Scottish election year and
that the public services workforce
are a significant part of the
electorate.

Mike Kirby takes
our key priorities
to First Minister

Economic recovery from 
the devastating impact of
the pandemic requires a
decent pay rise for key
workers, not just as a
recognition of sacrifices
made but to repair the
damage of years of 
pay freezes’  MIKE KIRBY

‘

Independent
Social Care
Review due
Scottish local

government has
borne the brunt of
spending cuts over the
last ten years or more
and there is a crying need
to rebuild sustainability in
many parts, particularly
social care.

As SiU goes to press, the
report of the Independent
Review of Adult Social Care is
due to be published. 

Key trade union demands
which UNISON has made in
various meetings with the
review group, include sectoral
bargaining, the implementation
of the Fair Work in Care
Review and that the profit
element should be stripped out
of a publicly funded essential
service.

Last November, UNISON
social care workers and
activists laid out the reality of
working in the social care
sector at a meeting with Derek
Feeley, chair of the independent
review.

Members were unanimous
that there had to be drastic
change in the way workers are
treated who deliver social care
to extremely vulnerable clients.

History made as Christina becomes first woman gen sec

Christina McAnea speaking at a Glasgow equal pay rally Farewell
and thanks
to Dave
Prentis
page 3

NHS, councils
campaign 
for £2k rise
as Higher Education plans
action on ‘insulting’ offer - p2,3

FE wins living
wage across 20
colleges - including
outsourced support
staff - p3



Like all of the public sector,
university staff have been

working hard since Scotland
first went into lockdown in
March 2020. 

Whilst most staff were
working from home, the lowest
paid such as the cleaners,
caterers and security officers
remained on campus to keep
our students, who were in halls,
safe and secure. 

IT staff also stepped up to
the challenge supporting both
staff and students during the
swift transition to online
teaching and learning.

University management were
quick to shower staff with praise,
recognising that without their
outstanding efforts universities
would have ground to halt. 

Unfortunately, when it came
to this year’s pay round, the

warm words evaporated, and
universities unilaterally
imposed a pay freeze on all
staff – even before the UK
chancellor had announced his
public sector pay freeze.

The Service Group Executive
(SGE) launched the “Thanks for
Nothing” pay campaign and
members overwhelmingly
rejected the “offer” in a
consultative ballot last year and
the SGE are seeking to run a full
industrial action ballot.

Davena Rankin, UNISON
pay negotiator and branch
secretary at Glasgow
Caledonian University said: “A
0% pay offer is an insulting
figure at the best of times, let
alone when staff have spent the
year bending over backwards to
keep services running safely
and efficiently.

“Warm words don’t pay the
bills and we know that our
sector still has shameful
pockets of poverty pay. Pay in

universities has been falling
behind with staff facing real-
term pay cuts over the last 12
years.

“It’s time management
stepped up to the mark and
replaced their warm words with
an actual pay rise for the staff
who have kept the universities
running.

“If they continue to refuse to
make a genuine pay offer this
year, we will be forced to take
industrial action.” 
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UNISON Scotland has
been lobbying

government and seeking
negotiated agreements for
homeworking expenses to
be paid as allowances via
payroll, however, has not
made any significant
headway in any sector on
early agreement and
payments on this basis. 

So without prejudice to
UNISON’s ongoing efforts to
secure collective agreements
with employers, the union is
issuing information on how to
make an individual claim to

HMRC for tax relief for new
expenses incurred for business
during this tax year ending 31
March 2021.

Additional costs include
things like heating, metered
water bills, home contents
insurance, business calls or a
new broadband connection. 

They do not include costs that
would stay the same whether you
were working at home or in an
office, such as mortgage interest,
rent or council tax.

You may also be able to
claim tax relief on equipment
you’ve bought, such as a
laptop, chair or mobile phone.

You can either claim tax

relief on:
• £6 a week from 6 April 2020

(for previous tax years the
rate is £4 a week) - you will
not need to keep evidence of
your extra costs

• the exact amount of extra
costs you’ve incurred above
the weekly amount - you’ll
need evidence such as
receipts, bills or contracts.
You’ll get tax relief based on

the rate at which you pay tax.
For example, if you pay the
20% basic rate of tax and claim
tax relief on £6 a week you
would get £1.20 per week in tax
relief (20% of £6).

To claim these expenses, you
need a Government Gateway
user ID and password. You can
create a user ID if you do not
already have one.

Creating a Government
Gateway ID usually takes about
10 minutes. It works best if you
have:
• your National Insurance

number
• a recent payslip or P60 or a

valid UK passport
Please see www.gov.uk/tax-

relief-for-employees/working-
at-home and cascade this
information your members who
are working from home. 

Housing & Care: Farewell to our comrade Kim McLachlan

Twenty-twenty has been a
year where so many have

sadly experienced loss of a
loved one. For our Housing &
Care Scotland Branch we
sadly lost our comrade, friend
and our former branch
secretary Kim McLachlan on
16 November 2020. 

Kim passed away suddenly
having only retired 18 months
previously. Kim was a highly
motivated trade unionist who
fought against injustice and
inequality throughout her 37-year
career in housing. 

Kim leaves behind a very
powerful legacy not just for our
branch but for the wider trade union
movement.

Our members described Kim as
being a very determined but
approachable, empathetic, and
passionate woman – someone who
dedicated most of her adult life to
NALGO and UNISON. 

Kim was a graduate of the
Glasgow Housing Stewards’
Committee, a rough-tough
environment where her sharp wit
was often a suitable riposte to the
west of Scotland machismo - not
suffering fools lightly. 

Kim with all her years of experience
was pivotal to helping set the new
Glasgow Housing Branch and went on
to become our branch secretary where
she helped us evolve into our Housing
& Care Scotland Branch.

Kim wanted to ensure that our reps
and branch officers were well trained
and acted as a mentor for all reps,
encouraging every branch officer to
take part fully in the wider UNISON
and trade union structures - leading by
example when she went on to become
chair of the Community Housing
Association Committee. 

Kim also got agreement from
our employer that two reps could
study the TUC Diploma in
Employment Law every year,
something which is continuing now.  

International affairs were also

close to Kim’s heart particularly
Palestine and Cuba. Kim set up a
system whereby one rep and one
member from our Branch would go to
Cuba on the May Day study tour or
the Cuba Cycle Challenge every year. 

Kim felt Eduction was at the heart
of tackling injustice and inequality.

Following a tradition of
colourful branch banners, Kim

launched the new branch banner a
year or so back. Branch secretary
Paul Stuart said: “The banner was a
source of immense pride for Kim, I
feel that she in some way felt that it
brought the branch to a new level in
the same way the banners of other
older branches tell the stories of the
members they represent.  

“I remember her saying it will be

part of her legacy and that long after
she was gone it would be here; it is
just sad that this is now happening
so soon after she retired.  

“She never took up my offer to be
our retired members’ officer and with
the role the branch mandate to take the
banner to all retired member
functions; her reason for declining
was ‘I’m too young ya cheeky
[lengthy list of expletives] you’. “

Our chief executive Martin
Armstrong described Kim as: “A
committed trade unionist with a
warm nature, quick wit and an
unstinting devotion to do the right
thing for people, she was a true
pleasure to work with.”

At a time when we are looking
for strong female role models, our
branch feel it is important to note
just how much of a role model that
Kim was and just how much of a
loss her passing was. 

Kim’s legacy is a well-developed
and established branch full of
dedicated activists ready to fight
injustice and inequality. RIP Kim. 

Kim and the branch banner she saw as part of her legacy. It
incorporates housing legends Mary Barbour and John Wheatley.

By Dianne O’Donnell
Housing & Care Scotland Branch

It is with
tremendous

sadness that I
write to inform
you of the
passing away of
Gordon Gray. 

Gordon was a
UNISON Glasgow
City branch activist
for 10 years. He was our depute learning
and organising officer, a union tutor and
one of our assistant service conditions
officers. Gordon also played a central
role in the health and safety work of the
branch and was our Neighbourhood and
Sustainability co-convener. 

Gordon was a committed trade unionist
and fighter for social justice. He was a
thoughtful, helpful and considerate person.
Many in the branch have referred to how
he assisted them in their union work,
offered constructive advice on both
individual representation and collective
issues or trained them as new stewards. 

Gordon was one of the best union
activists in the branch in representing
individual members in investigations,
disciplinaries and grievances. He was
extremely attentive to members and had
a great attention to detail.  

His council job was in
Neighbourhood and Sustainability.
Gordon worked as a training instructor
at the Daldowie Training Centre and was
an avid horticulturist. He was a strong
advocate for this service and often
made the case for more investment in
horticulture, and in council services
more generally. 

He was a longstanding and passionate
activist for Scottish independence. Our
thoughts are with his friends and
colleagues in the independence
movement. 

Gordon enjoyed a dram and could talk
about malts, blends and their production.
He was good company. Gordon raised
money for charity by taking part in open
water swimming events.

No tribute to Gordon would be
complete without mentioning his range
of impressive Doc Martin shoes or
wardrobe of colourful shirts. A unique
style for a unique man

Gordon was a family man and his
love for them shone through. 

Our sincere condolences and thoughts
are with Liz and the family at this
distressing time.

By Brian Smith
Glasgow City Branch

Gordon Gray Don’t miss out! How to claim tax
relief for working from home
By John Gallagher
Head of bargaining

Warm words don’t pay the bills
Higher Ed says thanks for nothing 

If they continue
to refuse to make
a genuine pay
offer, we will be
forced to take
industrial action.’
DAVENA RANKIN

‘
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Dave Prentis  retired at
the end of December

2020 after 20 years as
UNISON general secretary.

UNISON Scotland’s meeting
of members in December paid
tribute to Dave for his hard work,
commitment and passion for our
union.

Scotland NEC members Kate
Ramsden and Davena Rankin led
the tributes to Dave. 

Kate thanked him on behalf of
Scottish Council for all his hard
work on behalf of members and
for his support of UNISON
Scotland.

“We know you were proud as
punch of the success of
Glasgow’s equal pay campaign
and have been a great supporter

of other organising initiatives in
Scotland.”

She also thanked Dave for
standing shoulder to shoulder with
Scotland and the other regions in
opposing austerity and for leading
the union to victory in smashing
the public sector pay freeze.

Davena added that Dave’s
commitment to our union has
been second to none. 

She described how, during the
Covid pandemic, Dave took time

to speak to every member of staff
at the UNISON centre who had
been working hard to keep the
building secure, safe and clean. 

“He spoke to the cleaning and
security staff - members of
UNISON staff not always
recognised and acknowledged  -
but Dave took time to thank them
individually for their hard work
and their important contributions
to keep UNISON going in what
are very unusual times.”

Sending Dave the best wishes
of UNISON Scotland for a long
and happy retirement, Kate
concluded: “Your reputation for
reaching out to members and

activists across the union and
across the UK has earned you a
great deal of love and respect
amongst grass roots activists and
members. You will be missed.”

Your reputation for reaching out to
members and activists across the union
and across the UK has earned you a great
deal of love and respect amongst grass
roots activists and members.’ 

Thanks to Dave Prentis for 20 years of commitment to UNISON

‘

Mike Kirby presented Dave Prentis with bagpipes after his few ill-
chosen words about Scottish football at National Conference 2010

Newly elected general
secretary Christine

McAnea joined health
members from across
Scotland in a live Facebook
event on 26 January to
demand a £2,000 pay rise for
all NHS workers.

This followed UNISON
Scotland lodging a similar £2,000
pay claim for council workers
who are saying they will no longer
stand for being the ‘poor relations’
of the public sector’.

The NHS #OneTeam2K
campaign would mean at least
£1 an hour increase across the
whole NHS team with minimum
wages in the health service in
Scotland going above £20,400 a
year for the first time.

Tom Waterson, chair of
UNISON Scotland Health
Committee, said: “Scotland’s
health workers have stepped up
to the plate during these
unprecedented times, putting
not only their lives but the lives
of their families on the line.

“Years of pay freezes and
below inflation wage rises have
seen their pay fall in real terms
over the last decade. Now is the
time not only to fix this but to
show our appreciation to this
dedicated workforce.”

The event launched a new
campaign video and outlined
details of the next stages of the
campaign.

Council workers’ claim
Council workers have gone

above and beyond in “keeping
us safe and our services going”
during the pandemic and they

have signalled they are no
longer willing to be treated as
the poor relations of the public
sector as they launched a £2,000
for 2021/2022.

The full claim includes:
• A £2,000 flat rate increase to

all spinal column points, or
6%, whichever is greater
(based on a 37 hour week).

• A minimum rate of pay of
£10.50 per hour.

• A separate, additional
payment towards pay
restoration.

• No less than parity with other
local government groups.

• All professional costs
associated with the role to be
met by the employer.

• Looking at ways to achieve a

no-detriment reduction in the
working week.
Johanna Baxter, UNISON head

of local government, said: “The
moral and economic imperatives
for providing local government
workers with a substantial pay
increase are overwhelming.

“In a country where over
230,000 children are living in
poverty and we face an
economic depression like no
other there is no better way to
lift people out of poverty and
stimulate economic recovery
than putting money into the

pockets of low-paid workers
who have already borne the
brunt of a decade of austerity, it
just takes political will to do so.

“These workers have gone
above and beyond in keeping us
safe and our services going during
the period of the pandemic. 

“No longer can they be
treated as the poor relations of
the public sector when it comes
to decent pay and reward.”

Check out unison-
scotland.org and Facebook
@unisonscot for updates on
both campaigns.

NHS and council
workers demand
£2k pay rise

These workers have gone above and
beyond in keeping us safe and our
services going during the period of the
pandemic’  JOHANNA BAXTER

‘

In November 2020,  Clyde
College announced it had

reached agreement with its
outsourced cleaning company
to pay their cleaners the
Scottish Living Wage, marking
the end of the first phase of
UNISON’s campaign to ensure
that all workers in Scotland’s
further education colleges
within scope of the national
machinery are paid the living
wage.

The original 20 signatory colleges of
the National Recognition and
Procedures Agreement (NRPA) are now
all paying or ensuring their outsourced
partner companies are paying the living
wage.

The campaign began in earnest in
2015 with the advent of national
bargaining and by April 2015 the first
ever national bargaining deal
achieved the living wage for all
directly employed workers in these
colleges. 

However, this did not cover workers
in the outsourced services in 11 of the
original 20 colleges, predominantly
people working in catering, cleaning,
security, many of whom had poor terms
and conditions and had not seen a pay
rise in years.

Chris Greenshields, Further
Education Committee chair, said:
“We will now turn our attention to the
remaining colleges that were not
originally covered by national
bargaining -  SRUC, Argyll,
Newbattle, Sabal Mor Ostaig, West
Highland, Orkney, and Shetland to
ensure the scourge of poverty pay is
eradicated from our further education
sector for good.”

Pay offer awaited
A new pay offer for FE staff is

expected in early February. The initial
offer issued to support staff unions
was significantly less in real terms
than colleagues in lecturing had been
offered and was rejected immediately
by the UNISON negotiating team.
Negotiations since have centred
around ensuring that the pay offer  is
‘meaningful and material’. 

UNISON gets 20
out of 20 for
delivering living
wage in colleges



The vaccination of
school staff should

take place as soon as
possible after other all
priority groups can be
completed, says Kay
Sillars of the Bargaining
and Campaigns Team.

“This is one of UNISON’s
priorities under consideration
by Scottish Government as we
continue to be a strong voice for
education staff in Scotland.”

UNISON, represented by
Kay, Lorraine Thomson,
Education Issues Group chair,
and John Gallacher, head of
bargaining, meet John
Swinney’s COVID Education
Recovery Group (CERG)
weekly to represent education
staff interests at school and
council level. 

The meetings also include
senior public health officials.

Kay underlined:
“UNISON reminds the
Scottish Government that
while education staff have
obligations to children and
families they also have rights
to work in a safe workplaces.

“Priority issues for UNISON
include cleaners and cleaning
which is a vital defence against
COVID. We have been calling
for enough cleaners, cleaning
hours and better equipment and
products. And that other staff
should not be doing the skilled
job of cleaners in any setting.”

UNISON has also been
part of the revision of the Tier
4 government guidance.

Social distancing, hand
washing, surface cleaning,
PPE within two metres
remain key measures and
must be applied with
increased vigilance in all

workplaces.
UNISON also runs a major

health and safety campaign
for those in schools and early
learning centres. The union
must double efforts to ensure
local managers fulfil their
obligation to keep staff, who
must attend workplaces, safe. 

The First Minister has
made clear that schools and
early learning will be the first
to fully re-open as
circumstances allow. 

UNISON is at the table
when the range of models of
blended  and hybrid learning
are assessed as part of the
plans to re-open schools/ELC

after lockdown. 
UNISON is also having

talks on the specific pressures
in additional support needs
provision and early years. 

Unprecedented numbers of
education staff are joining
UNISON. The union’s expert
Education Issues Group made
up of local practitioners is
meeting often and frequently to
discuss COVID related issues. 

UNISON is  making your
case at the highest level in
Scotland. UNISON is
training a new army of local
reps able to undertake
COVID specific inspections
and discuss COVID risk
assessments in your area. 

UNISON continues to call
on our school and early years
members to get involved to
help UNISON to be a strong
voice for education staff.
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We want to hear  your news
SiU is your paper, we want to hear your
stories. Contact Kate Ramsden (editor)
katearamsden@gmail.com, Danny Phillips
d.phillips@unison.co.uk, Trisha Hamilton

t.hamilton@unison.co.uk
Editorial group: Kate Ramsden, Watty

Gaffney, Jane Aitchison, Diane O’Donnell and
Sean Davenport

This issue edited by Jane Aitchison

Vaccinate education staff early, says UNISON
Unprecedented

numbers of
education staff are
joining UNISON’

‘

Occupational therapists in the
Edinburgh Health and Social Care

Partnership recently discussed how to
improve and maintain their wellbeing in
the workplace, and UNISON steward
Kirsten Hey suggested trying meditation. 

They agreed to try a group mindfulness/
meditation session over Microsoft Teams, which
involved playing a guided meditation routine
from an app.  It worked well and  invitations
were expanded to the whole team. 

Staff are welcome to turn their cameras off if
they feel self-conscious. They  play different
routines varying from 5-15 minutes long. They
have used Smiling Mind and Let’s Meditate
which both offer lots of different routines, and
are happy to take suggestions for new ones to try. 

Feedback has been positive with staff saying
the sessions assist them to relax and de-stress,
and improve focus and concentration.

Edinburgh OTs de-stress
with Mindfulness

UNISON Scotland’s
Green Network is

keen to work with
branch activists with
ideas for lots of green
workplace campaigning.

We are working with key
coalitions as we build to the
important COP26 UN
climate conference in
Glasgow in November 2021. 

And of course the Scottish
Parliamentary election is due
before that, where a just and
green recovery and the role
of, and funding for, public
services has to be central. 

UNISON at UK level is
part of the COP26 Coalition
– a civil society coalition,
similar to, but bigger and
wider than Stop Climate
Chaos Scotland.

Among events throughout
the UK will be a Green
UNISON week in September,
timed to coincide with any
planned massive schools
climate strike, as well as

regional roadshows and online
seminars for green reps.

If your branch doesn’t yet
have a green environment
rep, this is the year to make
sure you do and link them in
with the Green Network. 

UNISON is also working
on climate and just transition
with trade union colleagues
at Scottish, UK and
international levels via the
STUC, TUC, EPSU, PSI and
ITUC.

There is lots of good work
going on in local areas, such as

Glasgow City branch’s
campaigning with the excellent
Get Glasgow Moving Free Our
City campaign for free public
transport. 

Whether you want to
prioritise fossil fuel
divestment, pushing

employers on carbon
reduction, municipal energy,
active travel, food for good, or
all of these and more, there are
numerous ways to get active.

Look out for a wide array
of events on
climatefringe.org and regular
Green Network information,
including on our Facebook
page. All members are
welcome at meetings. The
next is online: Tuesday 23
February, 11am-1pm. Email
f.montgomery@unison.co.uk
for the link.

If you’re a member interested in getting
active in green issues, this is the year!
By Fiona Montgomery
Bargaining & Campaigns Team

UNISON Scotland
launched a health and

safety plan to support
branches and activists in the
crucial role of keeping
workplaces safe in the crisis. 

Key to the plan, written by
the Health and Safety
Committee, was online
training for activists and
members, enabling and
promoting workplace
inspections, and collecting data
from across Scotland to
monitor safety across Scotland. 

This also meant building the
activist base, and encouraging

an improved participation from
women as well as Black and
migrant workers who have
been disproportionately in the
frontline of this pandemic.

Jennifer McCarey, regional
organiser, said: “Many
UNISON members have
continued to work throughout
this crisis, providing essential
services to help deal with the
pandemic.  

“Some have worked where
they normally do, others have
been redeployed, while some
staff have worked from home.  

“All these changes need to

include measures which
address the health and safety
need of the workforce.

“The challenge was to make
sure that our army of UNISON
representatives was match-fit
both in numbers on the ground
and also in the location of
UNISON reps. Did we have
reps in the workplaces we
needed them most, on the
frontline, in the NHS, social
care, schools and
transportation, to name a few?”

Over 60 branch courses
have been held with over 400
UNISON members in

branches all over Scotland -
members who work in schools,
social care, and health services. 

The next step was to carry
out workplace inspections
along with more experienced
officers, to collate the
information gathered and
demand improvements. Health
and Safety Fortnight started on
25 January and encouraged all
reps to participate.

Join UNISON branch
health and safety teams,
because if members are safe,
workplaces remain safe, and
your community remains safe.

Building a health and safety
activist base fit for the Covid crisis

Labour Link chair Gordon McKay said:
“As the biggest trade union in Scotland,

made up of 80% women members,
UNISON Scotland Labour Link is delighted
to nominate Monica Lennon for leader of
Scottish Labour.
“The effectiveness of Monica’s support

of the NHS and public services, and her
obvious commitment to those working in
them at this critical time, show that she is

the right person to take
our party and our country
forward.”
Monica famously won

her four-year campaign
against period poverty
that ended with Scotland
being the first nation to provide free period
products for all.
Voting closes on 26 February.

Gas Branch Scotland
welcomed their newest
and youngest recruit,
Reese, born on 11
January to two of their
reps, Eilidh and Derek.
Huge congratulations. 

UNISON’s Labour Link backs Monica
Lennon for Labour leader

Welcome Reese!
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Clarity needed on
keyworkers
UNISON Scotland is calling on the

Scottish Government to clarify which
workers are deemed to be ‘essential’ during
the lockdown.
Despite calls for a clear definition of a

keyworker since the start of the pandemic,
there is still a lot of confusion on the ground
which is causing undue stress for workers.

FOI teams have
potential to save lives
and must be resourced 
UNISON Scotland has called on all public

bodies to urgently ensure they are
properly resourcing Freedom of Information
teams during the pandemic.
The Scottish Information Commissioner

has had to warn the Scottish Government
and some public authorities who have
seemingly deprioritised their FOI function to
reinstate it now. The commissioner rightly
stresses in his report how FOI responses
during this pandemic have the potential to
help save lives.
UNISON Scotland policy officer Stephen

Low welcomed praise from the commissioner
for FOI staff on the ground working under
resource pressures. He said: “We know that
our members and their colleagues have bent
over backwards, regularly going above and
beyond to keep all essential public services
going.”
UNISON has also separately called for

Scotland’s FOI Act to be extended to cover
private care homes.


