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Please note that the Branch Annual General 

Meeting will take place on Monday 28th     

February 2022. 

The meeting will be held at 12.30 virtually this 

year due to Covid-19 restrictions.  

If you wish to attend the meeting then please 

email joe.pearce@unison.co.uk no later than 

Friday 18th February 2022. 

Invites will be sent to members wishing to  

attend nearer the time of the meeting with a 

link to the meeting. 

Nominations are sought for the following    

office bearers’ positions which are to be 

elected at the meeting: 

Chairperson 

Vice-Chairperson 

Treasurer 

Secretary 

Service Conditions Officer 

Assistant Service Conditions Officer 

Young Members Officer 

Publicity/Communications Officer 

Welfare Officer 

Health & Safety Officer 

Education Officer 

Lifelong Learning Officer 

Membership Officer 

Equalities Officer 

Labour Link Officer 

If you wish to nominate a member for any of 

the above positions please do so by         

completing the tear-off slip in the calling     

notice which is available on the Branch    

website or from any Unison steward.  

This must be returned to the Branch office no 

later than noon on Friday 28th January 2022. 

When completing the paperwork please      

remember to confirm your name and            

membership number if you have it. 

The Branch Cinema treat last month was a 

great success with sold out shows and      

families having a great time enjoying the new 

Disney film, Encanto and Boxing Day. 

Branch stewards Veronica Rassmussen,   

Wilma Reid, Calum McLellan and  Billy      

Matthews are pictured above from the        

Saturday morning showing waiting to        

welcome the members attending. 

The Branch also wants to thank our friends at 

the Waterfront Cinema for their help in     

making sure that everything went smoothly 

and making it a great weekend for our     

members and of course a massive thanks to 

our members and their families for helping 

make it such a fun weekend. 
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Branch Secretary Robin Taggart gives an   

update on the upcoming Inverclyde Council 

Budget 

 

 

 

 

 

 

Later next month the council will meet to 

agree on next year’s council tax as well as 

setting next year’s budget.  

The Scottish Government have lifted previous 

caps allowing council’s to increase council 

tax by whatever margin they see fit.  

There is however clearly an underlying   

agenda, some might say a cynical agenda, 

since council elections are due to take place 

in May. It remains to be seen if elected    

members in Inverclyde will increase council 

tax and if so by how much. 

The council’s budget gap is currently just   

under £2.5m. This is before any council tax 

increase. For each 1% of council tax increase 

the budget gap reduces by approximately 

£300k. So even if the council were to increase 

council tax by 3%, it would still leave a   

budget gap of around £1.5m.  

Given that £4m of  reserves are already being 

used to reduce the budget gap, the council’s 

position is that the remaining budget gap will 

need to be closed by cuts to services. 

Over the past several months there have been 

ongoing discussions as to what service areas 

may be affected. The trade unions were     

provided with a list of potential cuts including 

the impact these would have on jobs.  

In December last year it was agreed to carry 

out a targeted voluntary severance trawl on 

those employees whose jobs may be affected 

by the cuts. 170 employees were trawled with 

40 expressing an interest in voluntary        

severance release. 

The areas affected where UNISON has a   

membership interest are fairly wide ranging.  

Within the HSCP – advice services,              

assessment & care management, business 

support and older people’s services at        

Hillend.  

Within the education and communities        

directorate – CLD, libraries (including school 

libraries), family support and home school 

link services and a reduction in early years 

provision in Kilmacolm.  

Within the Environment and regeneration   

directorate – Registrars and the community 

warden service.  

In addition other areas are at risk of cuts 

where UNISON   members are unaffected as 

well as some proposals to increase charges. 

Meetings with elected members in their       

political groups are scheduled and this will 

give the trade unions a platform to put        

forward our position across the range of     

different cuts proposals.  

Whilst there is no threat of compulsory       

redundancies there is a risk that some        

vacancies will be removed and short term 

temporary contracts will not be continued. It 

may also be that a small number of             

employees may be released through           

voluntary severance. 
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UNISON has lambasted a move by the      

Scottish Government to cover registration 

fees for new carers only – a move which     

excludes existing carers who have put their 

lives on the line throughout the pandemic. 

UNISON, the union for social care workers, 

branded the move ‘deeply unfair’ and urged 

the Scottish Government to re-think its plans. 

If the proposals go ahead as planned, the 

Scottish Government will pick up registration 

costs for new social care workers from next 

week. 

Currently all social care staff must pay for 

Protecting Vulnerable Groups (PVG) check 

and registration with the Scottish Social    

Services Council (SSSC) themselves. The 

Scottish Government – in a bid to tackle the 

staffing crisis in social care has said that they 

will pick up the tab for new entrants but not 

the costs levied on existing staff. 

UNISON has been campaigning for PVG and 

SSSC registration costs to be met by the 

Scottish Government for many years. Social 

care workers are some of the hardest working 

and lowest paid workers in Scotland. They 

provide a crucial role not only caring for 

some of our most vulnerable people but also 

protecting the NHS from being overrun. 

 

UNISON head of social care, John Mooney, 

said: “A basic PVG check costs £59 and 

SSSC registration can cost up to £80. This is 

expensive for some of the lowest paid     

workers in Scotland. UNISON has argued for 

years that it is unfair that social care workers 

are expected to pay these fees. 

“It’s good that the Scottish Government are 

now admitting that registration fees are a  

barrier to social care workers joining the   

sector. However, in only paying these fees for 

new staff they are being deeply unfair to the 

hard-working social care workforce, who 

have literally put their lives at risk throughout 

this pandemic. Many already feel taken for 

granted and this move risks reinforcing that. 

“This looks more like a second rate        

broadband provider offering an incentive to 

new customers than a government serious 

about tackling the crisis in social care. If it’s 

right to pay these fees for someone joining 

the  workforce next week – and it is – then it’s   

only fair to pay them for someone who has 

already shown their commitment. 

“UNISON has been campaigning for years for 

government to fund the entry fees social care 

workers have to pay to be able to carry out 

their jobs. And we will continue to do so until 

these fees are paid for all staff ” 
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UNISON head of local government Johanna 

Baxter, gave evidence to the Scottish         

Parliament Committee on local government 

funding, last week. 

She said: “We know that council tax hits   

people on the lowest incomes hardest. That 

point has been recognised by political parties 

across the political spectrum, given the      

numerous commitments that have been made 

to replace council tax. Low-paid local        

government workers should not have to pay 

for their own salary increase through their 

council tax. 

We have had numerous disputes with COSLA 

and the Scottish Government, in that when 

we go to COSLA seeking a decent pay rise for 

our members, it says that it does not have  

adequate funding or flexibility in its funding 

from the Scottish Government to enable it to 

fund a pay rise, and when we take the          

argument to the Scottish Government and 

suggest that it should give local government 

the funding and flexibility to fund a pay rise, it 

says that local government pay is nothing to 

do with the Government and is a matter for 

COSLA. Fundamentally,  

Unison believes that our members should no 

longer be used as a political football between 

COSLA and the Scottish Government.” 

 

Now more than ever, is the time to ensure 

that we hold the correct and up to date details 

for you, particularly your email address. 

The Branch is always looking to improve 

communication to our members and we’re 

asking all members to register with 

myUNISON. This is a fairly easy process and 

only takes a few minutes. 

All you need to do is visit https:// 

www.unison.org.uk/my-unison and follow the 

steps for registration. You will require your 

UNISON membership number. 

 

 

 

 

 

Once you register you can update your      

personal details, including adding an e-mail 

address if there isn’t one  already on your 

membership file. Alternatively you can con-

tact the Branch Office on 715900. 

Branch members who have an up to date 

email address on their membership file will        

receive emails with links to future editions of 

the Branch newsletter and also any                

important information which is emailed to 

members . 
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