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UNISON Scotland, along with Unite and GMB 

have submitted a joint pay claim to COSLA 

calling for a ‘fair and decent’ pay increase for 

local government workers to make up for   

decades of cuts and to recognise the vital 

role these workers have played during the 

pandemic.  

The claim is for a £3,000 flat rate pay rise and 

a minimum hourly rate of £12. It also calls for 

payment of all professional fees incurred by 

members in the course of their employment 

and a no-detriment reduction in the working 

week to 35 hours.  

Giving evidence earlier to the Scottish        

Parliament, Johanna Baxter, UNISON       

Scotland’s head of local government, warned 

that council workers should not be used as a 

political football between COSLA and the 

Scottish Government.  

She said: “After years of declining pay and 

cuts to local government budgets it is time 

for COSLA and the Scottish Government to 

get round the table to ensure sufficient    

funding is available to give our dedicated   

local government workers the fair and decent 

pay rise they deserve.  

“With 55% of local government workers    

earning below £25k, low pay remains a       

significant issue and this year’s settlement 

must not  only protect workers from steep   

increases to everyday costs, like energy and 

gas, but also prevent pay from falling back 

further, and should start to reverse the many 

years of real-terms cuts to wages.  

Johanna warned: “Industrial action was only 

narrowly averted in the last pay round. This 

year’s negotiations need to progress at pace 

to ensure we don’t end up in the same        

position again this year.” Other demands    

include an agreement of home/hybrid working 

guidance, a job evaluation review of all roles 

that have changed during the pandemic, and 

no less than parity with other local             

government bargaining groups  

Please remember that the Branch Annual 

General Meeting will take place on Monday 

28th February 2022. 

 

 

 

 

The meeting this year will be held at 12.30  

virtually this year due to Covid-19                

restrictions.  

If you wish to attend the meeting then please 

email joe.pearce@unison.co.uk no later than 

Friday 18th February 2022. 

Invites will be sent to members wishing to  

attend nearer the time of the meeting with a 

link to the meeting. 

. 
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It was announced in January that inflation 

rose to 5.4% in the 12 months to December.  

With the cost of living rising at the fastest 

rate for 30 years, UNISON understands the 

financial hardship many members face 

whether it be due to rising living costs, the 

removal of universal credit uplift or other    

inflationary pressures. 

In addition, the possibility of added pressure 

on low-income households looms as gas and 

electricity costs look set to increase even  

further in the near future. 

UNISON’s There for You’s winter fuel grant 

programme is designed to help our most    

vulnerable low-income members and to help 

ease the worry of paying for their next fuel 

bill. 

Applications opened on 31 January 2022 and 

offered grants of up to £200 for those who are 

eligible. 

Will you be eligible?  

You must be a UNISON member and have 

paid at least four weeks subscriptions at the 

time of applying; 

 

you do not have savings of more than £1,000, 

which includes rolling bank balance; 

only one application per household will be 

considered; 

you/your partner are responsible for       

household fuel bills. 

And either … 

you are on a low income: 

for a single person, this means under £18,200 

per annum/£350 per week; 

for a family this means under £26,000 per   

annum/£500 per week. 

Or … 

you are in receipt of one of the following     

benefits: 

housing benefit; 

universal credit. 

Full details are available on the Branch     

website and you can also contact the Branch 

Welfare Officer Kathleen McLean through the 

Branch Office for further details. 

 

 

 

 

 

 

 

 

Don’t forget the Branch has Facebook and 

Twitter pages where you can catch up with 

the local Branch news and updates as they 

happen. 
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UNISON has dedicated 2022 to a year long  

national campaigning and organising strategy 

to support and celebrate disabled workers.  

Scotland has a particular interest in the    

campaign as the idea was developed by one 

of our Scottish branches. 

This campaign is for all workers, and not just 

disabled workers. YOU have a part to play to 

make sure that your disabled colleagues who 

have the same ability and the same work and 

career progression aspirations as you, also 

have equity of opportunity throughout their 

working lives.  

Each of us is only ever a second away from 

an injury or illness that can leave us with a 

life-changing condition facing avoidable 

workplace challenges and barriers caused by 

attitudes, assumptions, and workplace    

structures and policies. 

MSP Pam Duncan-Glancy formally launched 

UNISON Year of Disabled Workers at           

December’s Scottish Council meeting. 

 

She highlighted some of the main               

employment issues faced:  

supporting transition from education to work 

for young people, addressing the persisting 

pay and disability gaps in our workplaces, 

and the proper funding of social care to      

enable disabled people to fully participate in 

the labour market. 

Our region’s Scottish Disabled Member’s 

Committee is running campaign activities 

through 2022 to support our members, as our 

contribution to the national campaign effort. 

Some of the main pieces of work that will be 

delivered include: 

Development and roll out of disability training 

modules. 

Webinar input on Reasonable Adjustments 

available to branches, on request. 

Series of webinars covering a range of topics. 

Production of guidance on accessibility at  

virtual meetings for hearing impaired/deaf 

members. 

Member survey of attitudes to disability and 

barriers. 

Publication of a regular newsletter. 

The Campaign page will keep you updated on 

what we’re doing and also link you to work 

happening nationally and across Scottish 

branches.  

This campaigns page will also update you to 

guidance, events, or promotional materials 

that you can use and you can also visit 

the Disabled members news page on the 

UNISON Scotland website. 
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How to contact the Branch 

The Branch recently said farewell to Jim Kelly 

who had been a long standing Steward within 

the UNISON Inverclyde Branch and retired in 

December. 

As a token of our appreciation for his         

dedication and hard work over the years he 

was presented with a fishing rod and reel to 

use in his retirement with Jim being an        

accomplished and keen fisherman. 

 

 

 

 

 

 

 

 

 

 

 

Retired Members Officer, Billy Matthews is 

pictured above presenting Jim with his      

present.  

Everyone at the Branch wishes Jim a long 

and happy retirement. 

Now more than ever, is the time to ensure 

that we hold the correct and up to date details 

for you, particularly your email address. 

The Branch is always looking to improve 

communication to our members and we’re 

asking all members to register with 

myUNISON. This is a fairly easy process and 

only takes a few minutes. 

 

 

 

 

 

 

 

 

 

All you need to do is visit https:// 

www.unison.org.uk/my-unison and follow the 

steps for registration. You will require your 

UNISON membership number. 

Once you register you can update your      

personal details, including adding an e-mail 

address if there isn’t one  already on your 

membership file. Alternatively you can      

contact the Branch   Office on 715900. 

Branch members who have an up to date 

email address on their membership file will 

receive emails with links to future editions of 

the Branch newsletter and also any important               

information which is emailed to members . 

 

 

 

 

 

 

 

If any Members have any concerns or issues 

please contact your workplace steward or the 

Branch by telephone on 01475 715900 or by 

email to unison@inverclyde.gov.uk and we 

will respond to requests for advice and       

assistance.  
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